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Clarence Teachers Make the Difference 



President’s Message 

1. New York Times columns 12/20/2020 

New hope for a new year 
by Randi Weingarten 
President, American Federation of Teachers 

As this year filled with so much loss, hardship and trauma draws to a close, I am 
grateful for signs of hope for the New Year. Americans, including many heroic 
frontline healthcare workers, are starting to receive vaccinations for COVID-19. 
The Biden-Harris transition team is already working on a comprehensive, 
science-based plan to combat the coronavirus. And new therapeutics appear to 
reduce the severity and lethality of this disease. 

 
Weingarten discusses the impact of COVID-19 on education in an interview with 
Yahoo Finance. 

I am relieved that Congress is negotiating an urgently needed COVID-19 relief 
package with funding for vaccines, education, small businesses, unemployment 
benefits, direct relief checks, food programs, student debt relief and rental 
assistance, including for rural and other hard-hit communities. But Senate 
Majority Leader Mitch McConnell is obstructing the resources states and 
localities need to respond to the pandemic, and I worry that the package will be 
grossly insufficient to alleviate the hardships so many Americans are suffering. 
Forty-five of America’s 50 largest publicly traded companies have turned profits 
since March, even as nearly 8 million Americans fell into poverty. An additional 



85.4 million adults (36 percent) are on the knife-edge of poverty, struggling to 
pay for food, rent and bills. 

And COVID-19 is surging. Vaccines will not eliminate the need to take 
precautions—face coverings indisputably reduce the spread of the virus and, 
rather than being political statements, show our mutual obligation. Tackling the 
virus takes all of us. We all yearn to be with family and friends, but our holidays 
must look very different than in the past. Our actions over these weeks will 
affect the course of 2021, including when, how and whether we can safely 
reopen schools. 

Reopening schools is essential for our children’s well-being and education, and 
to reopen the economy, but it must be done safely and responsibly. President-
elect Biden has laid out his goal to reopen the majority of schools in his first 100 
days with the necessary resources and public health safeguards. Here’s a 
blueprint for how we can do this: 

Get the virus under control. Enact a national system for testing and contact 
tracing; implement targeted closures of schools, bars and other meeting places; 
ensure our exhausted healthcare workers have everything they need; and 
administer approved COVID-19 vaccines. 

Put health safeguards in schools, including vaccines. We know what works: 
comprehensive testing and tracing, proper ventilation and cleaning, masks and 
more staff for smaller, socially distanced classes. After frontline healthcare 
workers, students and school staff should have priority for vaccination, aligned 
with the reopening of schools. 

Make distance learning as effective and engaging as possible. Teachers 
are working extraordinarily hard; they deserve support to do their best. That 
requires resources—planning time, staff to support students’ individual needs, 
and ending the ineffective practice of simultaneous online and in-person 
learning. 

Wrap services around students. This includes food programs, guidance 
counselors and health and mental health services, and vaccine distribution. 

Use assessments to support learning. Project-based and performance-based 
assessments make sense now more than ever, so students can show what they 
know and teachers can individualize instruction. From the sheer logistics to 
limited utility of standardized testing this spring, using them for accountability 
makes little sense. 



Provide instructional supports to advance achievement and close learning 
gaps. We are all concerned about learning loss, deepening achievement gaps 
and extended disruptions to children’s schooling. But the direst predictions 
assume there will be no serious investments in our under-resourced schools 
and communities. Research shows that young people’s life trajectories can be 
substantially improved with community schools, smaller classes, tutors 
coordinating with teachers, extra learning time, enriched after-school and 
summer school, social and emotional learning and culturally responsive 
practices. 

Ensure reasonable accommodations. School staff who are at heightened risk 
of serious illness, and those with high-risk family members, must have the 
opportunity to work remotely. The biggest concern I hear from educators is that 
they will make their families sick. No one can teach with that kind of fear. 

Build trust through transparency and engagement. Districts that have 
successfully reopened schools have involved educators, like in New York City, 
where they have a labor-management council to problem solve and provide 
school staff with voice and agency. 

With the necessary protocols, we can cautiously return to in-person learning. 
But schools are not islands. Americans must summon the will to follow science 
both in school and out. If we do, children throughout the country can return to 
school for the second semester and then for voluntary summer semester 
programs. 

This has been an incredibly tough year, but hope is on the horizon. On behalf of 
the 1.7 million members of the American Federation of Teachers, we wish you 
healthy, happy holidays and a New Year in which every person in America, 
including and especially the neediest, has the opportunity to thrive. 

 

 

 

 

 

 

 



Stimulus 
 

OUR MONEY 
The Stimulus Deal: What’s in It for You 
Lawmakers agreed to issue stimulus payments of $600 and distribute a federal 
unemployment benefit of $300 for 11 weeks. But that money will take time to start arriving. 

 

Credit...Robert Neubecker 
 
By Tara Siegel Bernard and Ron Lieber 

• Dec. 22, 2020, 2:31 p.m. ET 

Another dose of relief is finally on the way for the millions of Americans facing financial 
distress because of the coronavirus pandemic. 

Congress on Monday night passed an economic relief package that will provide a round of 
$600 stimulus payments to most Americans and partly restore the enhanced federal 
unemployment benefit, offering $300 for 11 weeks. The agreement also contains provisions 
related to student loans, rental assistance and medical bills. 

The legislation, which is 5,600 pages long, would provide welcome, albeit temporary, 
assistance to many. How quickly the money reaches your pocket will depend on several 
factors, though. 

Here’s a closer look at what the legislative package will mean for you. This article will be 
updated as more details from the measure become available. 

Stimulus Payments 
Will I receive another stimulus payment? 

Individual adults with adjusted gross income on their 2019 tax returns of up to $75,000 a 
year would receive a $600 payment, and heads of households making up to $112,500 and a 
couple (or someone whose spouse died in 2020) earning up to $150,000 a year would get 
twice that amount. If they have dependent children, they would also get $600 for each child. 



People with incomes just above these levels would receive a partial payment that declines by 
$5 for every $100 in income. 

Did you make much less money in 2020 than 2019, thus making you eligible for this newest 
payment even though your 2019 income makes you appear ineligible? When you file your 
2020 return, there will be a way for you to claim this money then in the form of a refundable 
tax credit. 

When might my payment arrive? 

Treasury Secretary Steven Mnuchin told CNBC on Monday that he expected the first 
payments to go out before the end of the year. But it will be a while before all eligible people 
receive their money. 

When stimulus checks were approved this year under the CARES Act, it took about two weeks 
for payments to begin landing via direct deposit. But people who received their payments by 
another method often had to wait much longer. 
 
Will it be direct-deposited, as it was last time? 

For many recipients, yes. For the first round of stimulus, the government also issued 
payments via paper check and prepaid benefit cards. 

What if I still haven’t received my previous stimulus payment or got only part of it? 

You can claim what is known as a “recovery rebate credit” when you file your 2020 tax return. 
The Internal Revenue Service has a page on its website that explains the details. 

What about older children whom I claim as dependents? 

If they are 17 or older, they will not be eligible for a payment and you cannot collect one on 
their behalf. 

What if I’m a citizen married to someone who is not and uses an Employer Identification 
Number instead of a Social Security Number? 

In the spring, that usually meant that neither of you was eligible for payments. Now, when 
two people are married and filing their taxes jointly and only one spouse has a Social Security 
number, they would be eligible for a single $600 payment. Each of their children with Social 
Security numbers would also be eligible for the $600. 

This change would be retroactive, which means that you could use your 2020 tax return to 
claim the payment that you did not get in the spring. 

Unemployment Insurance 
What would the agreement do? 

Lawmakers agreed to extend the amount of time that people can collect unemployment 
benefits and restart an extra federal benefit that is provided on top of the usual state benefit. 
But instead of $600 a week, it would be $300. That would last through March 14. 



How do the benefit extensions work? 
Everyone eligible for unemployment benefits would receive an extra 11 weeks, although the 
new federal extensions would go away in full after April 5. 

The extensions apply to people receiving state-level benefits as well as individuals receiving 
checks through the so-called Pandemic Unemployment Assistance program, which had been 
scheduled to run out on Dec. 26. P.U.A. covers the self-employed, gig workers, part-timers 
and others who are typically ineligible for regular unemployment benefits. 

Here’s how the extension would generally work in practice: Most states pay benefits for 26 
weeks, though some offer less. After that, the CARES Act had extended benefits by 13 weeks. 
The latest package would tack on 11 more weeks, bringing the total extension to 24 weeks — 
for anyone receiving either state benefits or pandemic unemployment assistance. This federal 
extension would turn off on March 14, unless you haven’t already reached your benefit 
maximum. In that case, the benefits would continue to April 5. 

(In periods of high unemployment, your state may also offer its own extended benefit 
program. Extended benefits usually last for half the length of the state’s standard benefit 
period, but may be longer in some places.) 

What about the extra $300? 

Everyone who qualifies for unemployment checks will also get an additional weekly payment 
of $300. The so-called Federal Pandemic Unemployment Compensation benefit will be paid 
for 11 weeks, starting after Dec. 26 and through March 14. 

The supplement is less generous than what was offered under the CARES Act, which granted 
an extra $600 a week to all workers who qualified for state-level or equivalent benefits. That 
extra payment ran out in July, although President Trump later issued a memo making a 
further $300 available for about six weeks. 

Will anything else change? 

There is a provision to help unemployed people who have a mix of income from both self-
employment and wages paid by other employers. These people are often stuck with a lower 
state-issued benefit based on their (lower) wages. 

The agreement would try to ameliorate that problem by providing an additional federal 
benefit of $100 weekly to individuals who have earned at least $5,000 a year in self-
employment income, but are disqualified from receiving a more generous Pandemic 
Unemployment Assistance benefit because they’re eligible for state benefits. 

Let’s say a person earned most income through larger freelance jobs from movies, but took 
lower-paying jobs at restaurants in between. Such a worker would qualify for lower, state-
level benefits based on the restaurant work. 

This $100 weekly payment would be added to the $300 weekly federal benefit, and would 
also end on March 14. The benefit will begin only after your state reaches an agreement with 
the Labor Department. 



How long will I have to wait for benefits? 

If your benefits have already run out, experts said to check your state’s website for further 
instruction about whether you’ll be required to do anything to receive the extra 11 weeks of 
aid. The states will probably reinstate them automatically, but expect to wait at least a few 
weeks. 

“You may have to wait through part of January to get access to benefits that stopped at the 
end of December,” said Michele Evermore, a senior policy analyst for social insurance at the 
National Employment Law Project. “If Congress passes relief, it has historically been 
structured so that your benefits are restored beginning the date of enactment. So there 
shouldn’t be a gap in your eligibility if that happens, just a gap in when you get paid.” 

What if my unemployment agency says I’ve been paid too much? 

Hundreds of thousands of people are estimated to have been overpaid by the Pandemic 
Unemployment Assistance program, in large part because of administrative errors that 
occurred while trying to quickly push benefits out using a new program. Federal guidance 
changed three times, experts said, and mistakes were inevitable. Some people were overpaid 
thousands — maybe even tens of thousands — of dollars. 

The problem now: Even when the state is at fault for overpayment, the recipient is still 
generally responsible. And states often collect what’s owed by automatically withholding a 
portion of a person’s benefit. 

The latest legislation would fix that by giving states the discretion to waive the overpayments 
when honest mistakes were made that could be painful for the claimant to repay, Ms. 
Evermore said. 

Housing and Bills 
I am behind on my rent or expect to be soon. Will I receive any relief? 

The agreement would provide $25 billion to be distributed through state and local 
governments to help renters who have fallen behind. 

To receive assistance, households would have to meet several conditions, according to a 
congressional aide: Household income (for 2020) cannot exceed more than 80 percent of the 
area median income; at least one household member must be at risk of homelessness or 
housing instability; and individuals must qualify for unemployment benefits or have 
experienced financial hardship — directly or indirectly — because of the pandemic. 

The agreement said assistance would be prioritized for families with lower incomes and that 
have been unemployed for three months or more. 

Diane Yentel, chief executive of the National Low Income Housing Coalition, said that more 
than 500 emergency programs had been created during the pandemic, and that many of them 
would use their share of the money to replenish their funding. The advocacy group maintains 
a map and database of such programs on its website. 



What about rental evictions? 

The agreement would extend a moratorium on renter evictions through Jan. 31. 

The Trump administration, through an order from the Centers for Disease Control and 
Prevention, had already extended a previous eviction ban through the end of the year. The 
agency said the moratorium was needed to prevent renters from ending up in shelters or 
other crowded living conditions, which would put them at higher risk of contracting the 
coronavirus. 

The new agreement simply extends that order. To be eligible, renters must have experienced a 
“substantial” loss of household income, a layoff or “extraordinary” out-of-pocket medical 
expenses, among several other conditions — and they can’t expect to earn more than $99,000 
in 2020 (or $198,000 for married people filing their tax returns jointly). 

Renters can use a form from the C.D.C.’s website to attest to their eligibility — more 
information on eligibility can be found here. 

Student Loans and Higher Education 
Are there any changes to the federal student loan forbearance program? 

Not in this agreement, according to congressional aides. The pause on payments began via a 
provision in the CARES Act. This month, the Education Department extended it by a month 
to Jan. 31. 

A similar extension seems likely after President-elect Joseph R. Biden Jr. takes office, given 
his past support for student loan forgiveness initiatives. Keep an eye on your loan servicer’s 
website for updates on how it might handle any uncertainty in January. 

Are there any changes in interest rate policies? 

Yes, according to a summary provided by Senator Lamar Alexander, Republican of 
Tennessee. The federal government makes the interest payments for students who qualify for 
subsidized loans while they are in school, but it cuts them off if it takes too long for them to 
finish. Now, there would be no time limit. 

What about changes to the Free Application for Federal Student Aid (FAFSA)? 

It should be a lot simpler, starting July 1, 2023. 

Mr. Alexander, who is retiring, has long sought to reduce the number of questions on the 
notoriously complicated form, which students must fill out to qualify for aid including federal 
loans and Pell grants for low-income students. 

The new FAFSA, which as many as 20 million people fill out each year, would lose two-thirds 
of its questions, going from 108 to no more than 36. The dreaded “expected family 
contribution” figure will cease to exist, and something called the “student aid index” will take 
its place. The new calculations seem poised to make things easier and potentially more 
generous for many lower-income students. 



Did Pell grants get more generous? 

Yes. After years of efforts by advocacy groups and some senators, prisoners would again be 
eligible to use them for higher education. 

Overall eligibility rules will get simpler, too, which means more people would qualify — and 
qualify for the maximum grant. 

Other Forms of Help 
What happened with surprise medical bills? 

The agreement would make these kinds of medical bills illegal. These bills typically surface 
after an out-of-network provider is unexpectedly involved in a patient’s care — 
think emergency room physicians, anesthesiologists and ambulances. 

Patients might go to a hospital that accepts their insurance, for example, but get treated there 
by an emergency room physician who doesn’t. Such doctors often bill those patients for large 
fees, far higher than what health plans typically pay. 

Under the new law, instead of charging patients, health providers will now have to work with 
insurers to settle on a fair price. The new changes will take effect in 2022, and will apply to 
doctors, hospitals and air ambulances, though not ground ambulances. 

What about taxes? 

There’s a change to the earned-income tax credit. 

For the tax return you file for 2020, you would be able to use the money you earned from 
2019 for qualification purposes instead of 2020, both for the earned-income tax credit and 
the refundable portion of the child tax credit. 

That could allow additional people to maintain eligibility who might have lost it because they 
lost their job or worked fewer hours this year. 

I have unused flexible spending account money. Any relief there? 

Yes. Now, if your employer allows it, you could carry over unused health care or dependent 
care money and use it in 2021. Ditto for unused 2021 money that you wish to carry over into 
2022. The law also allows employers to raise the last eligible age for children’s dependent care 
to 13, from 12, for the 2020 plan year. 

I deferred making my payroll tax payments the last few months. Do I still have to make 
them up? 

Yes, but you can now do so over all of 2021. 

In March, there was an initiative to keep people from losing broadband access. Is there 
any update on assistance for consumers? 
In March, the Federal Communications Commission urged broadband providers not to cut off 
customers for nonpayment. Companies may still be offering some leniency. 



But the new bill would also offer up to $50 per month in assistance (or $75 for people living 
on tribal land) to tens of millions of people with low incomes, including households with a 
Pell grant recipient or a child qualifying for free school lunch. Also eligible: Everyone who can 
document a “substantial” decline in income due to a job loss, furlough or successful 
unemployment benefits application. 

It will take at least 60 days for regulators to set rules for the benefit, and it will last only as 
long as the $3.2 billion in allocations does. If you think you might be eligible, start asking 
your broadband provider about it in January. 

Has any paid family and sick leave been extended? 

Partially, but mostly for self-employed people. 

Self-employed workers can continue to claim a tax credit — created under a prior relief law — 
for a certain amount of sick days or time taken off to care for children or family members (for 
specific reasons). The bill doesn’t add any days, but lets those workers take any unused time 
through March. They can also now choose to use their 2019 income instead of 2020 to 
compute the credit, if that works to their advantage. 

There is less for other workers. Under the earlier law, small and midsize employers were 
required to temporarily provide paid sick and family leave to workers, up to certain limits and 
for specific coronavirus-related reasons, through the end of the year. The latest bill doesn’t 
extend that mandate, but allows an eligible employer to be fully reimbursed for the costs of 
unused leave through March, in the form of a refundable payroll tax credit. 

“It essentially returns workers to the position they were in prior to the pandemic with respect 
to access to legally required leave,” said Vicki Shabo, senior fellow on paid leave strategy at 
New America, “but offsets costs for employers with fewer than 500 employees who choose to 
continue to follow the policy.” 

Are there any protections for bankruptcy filers? 

Yes. Consumers filing for bankruptcy under Chapter 13, which requires a partial repayment of 
their debts, can still have their remaining debt discharged even if they fall behind on three or 
fewer home mortgage payments (on March 13 or later). 

The same goes for consumers who have temporarily stopped making mortgage payments 
through a forbearance. Some bankruptcy courts argue that consumers can be denied a 
discharge if they are not current on their mortgage, even if they are otherwise up to date on 
other payments under their bankruptcy plan, said John Rao, an attorney with the National 
Consumer Law Center. 

The bill provides other protections: People who have filed for bankruptcy or who have already 
received a discharge cannot be denied a mortgage forbearance or eviction protection created 
under the CARES Act. 

Filers can also have their utility service maintained or restored without paying a deposit, Mr. 
Rao said. 

All of these provisions expire a year after the bill is enacted. 



Anything for educators? 

Personal protective equipment and other supplies used to prevent the spread of Covid-19 can 
be applied toward the educator expense deduction of $250. It’s retroactive to March 12, 2020. 

Catch Me Up on Everything Else 

The relief agreement isn’t the only way the government has been trying to offer help. Other 
relief measures are still in effect, and some have already been extended. 

MORTGAGE FORBEARANCE If you’re struggling to make your payments, you may qualify for 
a forbearance, which allows homeowners to temporarily pause or reduce payments for up to 
180 days. (After that, homeowners can ask for an additional 180 days.) These rules, which 
apply to federally backed mortgages, are still in effect as part of the CARES Act relief package 
passed in March. 

But the rules vary a bit, depending on the type of mortgage you have. 

If your loan is backed by Fannie Mae or Freddie Mac, the two government-sponsored entities, 
there is no precise end date to the policy — regulators will wind it down when they deem it 
appropriate. But homeowners with loans insured by the Federal Housing 
Administration must contact their servicer and request an initial Covid-19 forbearance on or 
before Feb. 28. That had been set to expire on Dec. 31 but was extended on Monday. 

Any skipped payments aren’t forgiven and must eventually be paid back. But if borrowers 
cannot make the extra payments right away, they may be eligible to push back what they owe 
until the home is sold or refinanced or when the loan term is up. 

The situation is murkier for borrowers with private mortgages. They aren’t covered by the 
same protections, though some providers have extended similar relief. 

FORECLOSURE PROTECTION Single-family homeowners with loans backed by Fannie Mae or 
Freddie Mac would be protected from foreclosure through at least Jan. 31, regulators said this 
month. The moratorium had been scheduled to expire at the end of December. 

People living in properties that either Fannie or Freddie has taken over because the owner 
couldn’t pay the mortgage are also protected — the moratorium on evictions has been 
extended as well. 

The Federal Housing Administration, which often insures loans to borrowers who make 
smaller down payments, said on Monday that it would extend its foreclosure and eviction 
moratorium through Feb. 28. It had been set to expire on Dec. 31. 
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As districts cope with spiking COVID-19 cases and crippling staff shortages, union 
members urged NYSUT to keep up the pressure for increased safety measures and more 
social-emotional support for staff. 
“The push is to keep schools open — not keep them safe,” said Joanna Monachino-
Orlando, Shenendehowa Teachers Association. 
“Teachers are performing miracles at great personal cost,” said Burnt Hills-Ballston 
Lake leader Mike Mosall. “It’s not sustainable.” 
The two were among many who spoke out recently in a series of online union meetings, 
including NYSUT’s Policy Council, Subject Area committees and BOCES Leadership 
Council. 
Clearly moved by the first-hand reports from the field, NYSUT officers said their 
comments will help shape the statewide union’s ongoing advocacy with the governor’s 
office, state legislators, the Department of Health and State Education Department. 
“We’re going to keep pushing back,” said NYSUT President Andy Pallotta. 
NYSUT members from around the state shared poignant stories of how difficult it is to 
keep up with ever-changing state protocols for COVID-19 — and the varying 
implementation by local school districts. Many voiced concerns about the wide range of 
quarantine policies, testing protocols and a lack of notification when someone in the 
school community tests positive for COVID-19. 



The uncertainty is taking its toll, leaders said. As COVID cases spiked throughout 
November and December, a growing number of schools shifted back and forth between 
in-person/hybrid schedules to fully remote. Others extended remote instruction into 
January and beyond. 
With so many chaotic scheduling changes and hybrid versions, many members are 
struggling with childcare issues, said Schenectady Federation of Teachers President 
Juliet Benaquisto. “It would be a little easier if schedules were more aligned,” she said. 
Union leaders also urged NYSUT to advocate for the state to cancel this year’s Regents 
Exams and grades 3–8 assessments. “We’re halfway through the year and there are big 
differences in how kids are learning,” said North Syracuse Education Association’s 
Joanne Thornton. 
“Teachers and students need to know; what will finals look like?” Leaders also noted 
the lack of uniformity among districts and schools is clearly hurting morale. While some 
schools allow educators to teach remotely from their homes, others require that staff 
report to school to stream lessons. “It’s insulting,” said one elementary teacher, who 
must report to her empty classroom. 
With so many educators in and out of quarantine and a severe shortage of substitutes, 
some districts have shifted to fully remote because they simply don’t have enough staff. 
“I worry that COVID-19 has increased the inequity around the state,” said Benaquisto, 
whose district depends significantly on state aid. “Our district went remote because of 
savings. 
We also struggle with the digital divide.” The pandemic “has also brought to light the 
terrible condition of school buildings,” said Newburgh TA’s Lourdes Lopez-Romero. 
Clarence TA President Elizabeth Dunne agreed, asking why the state’s ventilation 
standards are more stringent for malls than school buildings. 
“The pandemic has also shown us we need to have something in place for (staff) 
burnout,” said Dora Leland, a Horseheads TA leader and NYSUT Board member. ”In 
the last four months, we’ve had members who are sobbing — and they do not feel 
supported. Social-emotional support does not mean shooting us an EAP video to 
watch.” 
NYSUT Executive Vice President Jolene DiBrango agreed, noting that SED’s 
reopening guidance clearly specifies that districts must provide ongoing social and 
emotional supports for staff. 
“Educators are hurting,” DiBrango wrote in a blog after the meetings. 
“Pandemic teaching and learning is hard, exhausting and some days nearly impossible.” 
She said it’s essential for districts to make social-emotional support for staff a priority 
for the new year. 
“Educators need time to plan, time to collaborate and time to share how things are really 
going,” DiBrango said. “They need real help and real solutions to tackle the challenges 
they are facing, so they can be at their best for the students they care so deeply about.” 

 



• Teacher in the White House 
 

JANUARY/FEBRUARY 2021 ISSUE 
DECEMBER 22, 2020 

With Dr. Jill Biden, we’ll have one of our own 
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Caption: As second lady, Jill Biden frequently visited schools. 
Talk about elevating teacher voice. 
When President-elect Joe Biden takes his oath of office in January, he will have a 
longtime teacher and union member standing by his side: Dr. Jill Biden. 
 
The future first lady is a lifelong educator who loves the profession so much that she 
will continue teaching at an area community college even after she moves into the 
White House — just like she did while her husband served as vice president. She is a 
longtime member of the National Education Association. 
 
“Teaching isn’t just what she does. 
 
It’s who she is,” Joe Biden said in his Nov. 7 victory speech. “For America’s educators, 
this is a great day. You’re going to have one of your own in the White House.” 
Known as “Dr. B.” to her community college students, Biden has been an educator for 
more than three decades. Before moving to Washington, D.C., she taught English and 
writing at a community college in Delaware, at public high schools and at a psychiatric 
hospital for adolescents. When she gave her Democratic National Convention speech 
last summer, it was from her former classroom at Brandywine High School in Delaware. 



She earned her Ph.D. from the University of Delaware in 2007, with a dissertation on 
how to maximize student retention in community college. 
 
She also has master’s degrees in education and English. 
 
Jill Biden is often asked why she wants to continue teaching at Northern Virginia 
Community College while serving as first lady. 
 
“It’s important, and I want people to value teachers and know their contributions, and 
lift up the profession,” she told the “CBS Morning Show.” Biden is passionate about the 
power of community college as a path to success — and always a strong advocate for 
expanding higher education access and support. 
 
Not surprisingly, Jill Biden strongly supports her husband’s promise to appoint an 
educator to be the nation’s new education secretary. 
 
“Four years of Betsy DeVos is more than enough,” Joe Biden said. “We need a 
secretary of education who is actually a public school educator.” DeVos, who has been 
among the most unpopular cabinet members in the Trump administration, never taught 
in a classroom or attended a public school. The education secretary oversees the U.S. 
Department of Education and sets the nation’s agenda on everything from standardized 
testing requirements to federal funding priorities. 
 
Biden has repeatedly made it clear he intends to keep listening to educators. 
“You will never find in American history a president who is more teacher-centric and 
more supportive of teachers than me,” Biden told NEA members at their 2020 
convention. 
 
 

 Editor’s Note 

Each month the On Target will come out near the end of the month.   

If you have something that you would like included, please send as a Word 
document by the 20th of the month to: lpanek@clarenceschools.org    

Items that could be included are: Articles dealing with education/unions, Good 
ideas for teaching, something humorous/light dealing with education, Information 
for sharing, Opinion pieces on education, Advertisement for a service you provide.   
 
Thank you, 
Lisa Panek 



• Gratitude 
 

Three Letters from Teddy 
Elizabeth Silance Ballard 

Teddy’s letter came today and now that I’ve read it, I will place it in my cedar 
chest with the other things that are important to my life. 

"I wanted you to be the first to know." 

I smiled as I read the words he had written and my heart swelled with pride that 
I had no right to feel. 

I have not seen Teddy Stallard since he was a student in my fifth grade class 
fifteen years ago. It was early in my career, and I had only been teaching for two 
years. 

From the first day he stepped into my classroom, I disliked Teddy. Teachers 
(although everyone knows differently) are not supposed to have favorites in a 
class, but most especially are not supposed to show dislike for a child, any child. 

Nevertheless, every year there are one or two children that one cannot help but 
be attached to, for teachers are human, and it is human nature to like bright, 
pretty, intelligent people, whether they are ten years old or twenty-five. And 
sometimes, not too often, fortunately, there will be one or two students to whom 
the teacher just can’t seem to relate. 

I had thought myself quite capable of handling my personal feelings along that 
line until Teddy walked into my life. There wasn’t a child I particularly liked that 
year, but Teddy, was most assuredly the one I disliked. 

He was dirty. Not just occasionally, but all the time. His hair hung down low over 
his ears, and he actually had to hold it out of his eyes as he wrote papers in 
class. (And this was before it was fashionable to do so!) Too, he had a peculiar 
odor about him which I could never identify. 

His faults were many, and his intellect left a lot to be desired, also. By the end of 
the first week I knew he was hopelessly behind the others. Not only was he 
behind; he was just plain slow! I began to withdraw from him immediately. 

Any teacher will tell you that it’s more of a pleasure to teach a bright child. It is 
definitely more rewarding for one’s ego. But any teacher worth her credentials 
can channel work to the bright child, keeping him challenged and learning, while 
she puts her major effort on the slower ones. Any teacher can do this. Most 
teachers do it, but I didn’t, not that year. 



In fact, I concentrated on my best students and let the others follow along as 
best they could. Ashamed as I am to admit it, I took perverse pleasure in using 
my red pen; and each time I came to Teddy’s paper, the cross marks (and there 
were many ) were always a little larger and a little redder than necessary. 

"Poor work!" I would write with a flourish. 

While I did not actually ridicule the boy, my attitude was obviously quite apparent 
to the class, for he quickly became the class "goat" the outcast; the unlovable 
and the unloved. 

He knew I didn’t like him, but he didn’t know why. Nor did I know then or now, 
why I felt such an intense dislike for him. All I know is that he was a little boy no 
one cared about and I made no effort on his behalf. 

The days rolled by. We made it through the Fall Festival and the Thanksgiving 
holidays, and I continued marking happily with my red pen. 

As Christmas holidays approached, I knew that Teddy would never catch up in 
time to be promoted to the sixth grade level. He would be a repeater. 

To justify myself, I went to his cumulative folder from time to time. He had very 
low grades for the first four years, but no grade failure. How he had made it, I 
didn’t know. I closed my mind to the personal remarks. 

First grade: Teddy shows promise by work and attitude, but has poor home 
situation. Second grade: Teddy could do better. Mother terminally ill. He receives 
little help at home. Third grade: Teddy is a pleasant boy. Helpful, but too serious. 
Slow learner. Mother passed away end of the year. Fourth grade: Very slow, but 
well behaved. Father shows no interest. 

"Well, they had passed him four times, but he will certainly repeat fifth grade! Do 
him good!" I said to myself. 

And then the last day before the holiday arrived. Our little tree on the reading 
table sported paper and popcorn chains. Many gifts were heaped underneath, 
waiting for the big moment. 

Teachers always get several gifts at Christmas, but mine that year seemed bigger 
and more elaborate than ever. There was not a student who had not brought 
one. Each unwrapping brought squeals of delight, and the proud giver would 
receive effusive thank-you’s. 

His gift was in the middle of the pile. Its wrapping was a brown paper bag, and 
he had colored Christmas trees and red balls all over it. It was stuck together 
with masking tape. 

"For Miss Thompson, from Teddy", it read. 



The group was completely silent and for the first time I felt conspicuous, 
embarrassed because they all stood watching me unwrap the gift. 

As I removed the last bit of masking tape, two items fell to my desk:  a gaudy 
rhinestone bracelet with several stones missing and a small bottle of dime-store 
cologne, half empty. 

I could hear the snickers and whispers, and I wasn’t sure I could look at Teddy. 

"Isn’t this lovely?" I asked, placing the bracelet on my wrist. "Teddy, would you 
help me fasten it?" 

He smiled shyly he fixed the clasp, and I held up my wrist for all of them to 
admire. 

There were a few hesitant ooh’s and ahh’s, but as I dabbed the cologne behind 
my ears, all the little girls lined up for a dab behind their ears. 

I continued to open the gifts until I reached the bottom of the pile. We ate our 
refreshments, and the bell rang. 

The children filed out with shouts of "See you next year!" and "Merry Christmas!" 
but Teddy waited at his desk. 

When they had all left, he walked up to me, clutching his gift and books to his 
chest. 

"You smell just like my mom" he said softly. "Her bracelet looks really pretty on 
you too. I’m glad you like it." 

He left quickly. I locked the door, sat down at my desk, and wept, resolving to 
make up to Teddy what I had deliberately deprived him of---a teacher who cared. 

I stayed every afternoon with Teddy from the end of Christmas holidays until the 
last day of school. Sometimes he worked alone while I drew up lesson plans or 
graded papers. 

Slowly but surely he caught up with the rest of the class. In fact, his final 
averages were among the highest in the class, and although I knew he would be 
moving out of the state when school was out, I was not worried for him. Teddy 
had reached a level that would stand him in good stead the following year, no 
matter where he went. He had enjoyed a measure of success, and as we were 
taught in our teacher training courses, "Success builds success." 

I did not hear from Teddy until seven years later, when his first letter appeared 
in my mailbox. 

Dear Miss Thompson, 



I just wanted you to be the first to know, I will be graduating second in my class 
next month. 

Very Truly Yours, 

Teddy Stallard 

I send him a card of congratulations and a small package containing a pencil gift 
set. I wondered what he would do after graduation. Four years later, Teddy’s 
second letter came: 

Dear Miss Thompson, 

I wanted you to be the first to know. I was informed that I'll be graduating first in 
my class. The university has not been easy, but I liked it. 

Very Truly Yours, 

Teddy Stallard 

I sent him a good pair of sterling silver monogrammed cuff links and a card, so 
proud of him, I could burst. 

And now - today - Teddy's last letter. 

Dear Miss Thompson, 

I wanted you to be the first to know. As of today, I am Theodore J. Stallard, MD. 
How about that!!?? 

I'm going to be married in July, the twenty-seventh to be exact. I wanted to ask 
you if you would come and sit where Mom would sit if she were here. I will have 
no family there as Dad died last year. 

Very Truly yours, 

Teddy Stallard 

I am not sure what kind of card one sends to a doctor on completion of medical 
school and state boards. Maybe I'll just wait and take a wedding gift, but my 
congratulations can't wait. 

Dear Ted, 

Congratulations! You made it, and you did it yourself! In spite of those like me 
and not because of us, this day has come for you. God bless you. I’ll be at the 
wedding with bells on! 

. 



• CTA Wishes 
 

The CTA wishes  
you  

and your family  
a  

Happy  
&  

HEALTHY  
New Year!! 



 


