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Clarence Teachers Make the Difference 



• Anxiety 
 

We Cannot Continue To 

Overlook ‘High-Functioning’ 

Depression 
I first saw a psychiatrist for my anxiety and depression as a junior in high 

school. During her evaluation, she asked about my classes and grades. I 

told her that I had a 4.0 GPA and had filled my schedule with Pre-AP and 

AP classes. A puzzled look crossed her face. She asked about my 

involvement in extracurricular activities. As I rattled off the long list of 

groups and organizations I was a part of, her frown creased further. 

Finally, she set down her pen and looked at me, saying something along 

the lines of, “You seem to be pretty high-functioning, but your anxiety 

and depression seem pretty severe. Actually, it’s teens like you who scare 

me a lot.” 

Now I was confused. What was scary about my condition? From the 

outside, I was functioning like a perfectly “normal” teenager. In fact, I was 

somewhat of an overachiever. I was working through my mental illnesses 

and succeeding, so what was the problem? 

I left that appointment with a prescription for Lexapro and a question that 

I would continue to think about for years. The answer didn’t hit me all at 

once; rather, it came to me every time I heard a suicide story on the news 

saying, “by all accounts, they were living the perfect life.” It came to me 

as I crumbled under pressure over and over again, doing the bare 

minimum I could to still meet my definition of success. It came to me as I 

began to share my story and my illness with others, and I was met with 

reactions of “I had no idea” and “I never would have known.” 



It’s easy to put depression into a box of symptoms, and though we as a 

society are constantly told mental illness comes in all shapes and sizes, we 

are stuck with a mental health stock image in our heads that many people 

don’t match. When we see depression and anxiety in adolescents, we see 

teens struggling to get by in their day-to-day lives. We see grades 

dropping. We see involvement replaced by isolation. People slip through 

the cracks. 

We don’t see the student with the 4.0 GPA. We don’t see the student 

who’s active in choir and theater or a member of the National Honor 

Society. We don’t see the student who takes on leadership roles in a 

religious youth group. No matter how many times we are reminded that 

mental illness doesn’t discriminate, we revert back to a narrow idea of 

how it should manifest, and that is dangerous. 

Recognizing that danger is what helped me find the answer to my 

question. Watching person after person, myself included, slip under the 

radar of the “depression detector” made me realize where that fear comes 

from. My psychiatrist knew the list of symptoms, and she knew I didn’t 

necessarily fit them. She understood it was the reason that, though my 

struggles with mental illness began at age 12, I didn’t come to see her 

until I was 16. Four years is a long time to deal with mental illness alone, 

and secondary school is a dangerous time to deal with it. 

If we keep allowing our perception of what mental illness looks like to 

dictate how we go about recognizing and treating it, we will continue to 

overlook those who don’t fit the mold. We cannot keep forgetting that 

there are people out there who, though they may not be able to check off 

every symptom on the list, are heavily and negatively affected by their 

mental illness. If we forget, we allow their struggle to continue unnoticed, 

and that is pretty scary. 

Source: 

Amanda Leventhal, TheMighty.com 

http://themighty.com/author/amanda-leventhal/
http://themighty.com/2016/05/high-functioning-depression-we-cant-overlook-the-overachievers/


• Another Look 

 

Why Teachers Are 
Walking Out 

PUBLISHED ON May 17, 2018 

For the last ten years, I’ve been a covert operative in Women’s World, a.k.a. 
Public School.  I am not a typical elementary teacher.  I am male.   And I am 
often confounded at what I have seen my coworkers silently acquiesce to, 
happily playing along, fueled only by the sense of the purpose they work from.  I 
am not surprised that teachers in many states have had walkouts.  I am 
surprised that they waited so long to start. 

Obviously, I’m sympathetic to my colleagues.  I’m also sympathetic to garbage 
collectors, Haitian farmers, and CPS caseworkers.  In comparison, our job might 
be considered a breeze for the pay, with its dreamy holiday schedule and all. 

Let’s not go down that rabbit hole, though, because the walkouts aren’t really 
ultimately about “pay,” the face usually presented. 

Women are done being taken advantage of. 

That’s what this is about.  Don’t think that it’s a coincidence that mass walkouts 
are happening within a year of the #metoo movements, the sex abuse 
revelations, or the women’s marches. 

https://sethnichols.org/2018/05/17/why-teachers-are-walking-out/
https://sethnichols.org/2018/05/17/why-teachers-are-walking-out/


It’s not just about pay.  It’s about respect.  It’s about boundaries crossed and 
people used.  It’s about unrealistic, unspoken expectations systemically 
enforced, leaving the perceived inability to speak up for oneself.  It’s about a 
mass of subservient people waking up one day to see the reality of what they’ve 
been putting up with all along. 

When you hear stories and shine light into cultural blind spots, you start to see 
that there has been wide scale, nationally accepted inequalities kept alive for 
decades in the dungeons of school halls, among the nations largest female 
workforce. 

Whiteboards? 

I was in a data analysis meeting with my female colleagues, needing student 
whiteboards for math.  (Imagine your teachers back in 1987 requesting an 
overhead projector.  Basic.)  A good set might run $50. 

As a norm, I don’t request purchases from the “company.”  I often forget it’s 
even an option.  When I mentioned it to a co-teacher on the way to the meeting, 
she gave me a sarcastic, “Good LUCK…” 

I said, “Hey, if this school, on its $10 million budget, can’t afford $50 
whiteboards– how do they expect someone supporting a family of 6 on a 
teachers salary to be able to?” She said she had never thought of that. 

She had never thought of that.  This is our culture.  Where you aren’t allowed 
to think about asking for your needs to be met. 

The given is to figure it out.  Because women will.  Had I asked 20 different 
teachers about whiteboards, 10 of them would start spewing out names of 
stores.  The other 10 (older) would give me some DIY weekend instructions that 
involve table saws.  Seldom would any of them think to say, “Umm, ask for 
them…” 

Injustice and oppression thrive in places where the norms are never 
questioned.  

My boss didn’t think that way, either.  Minutes before, my boss had told us, 
“We’ll do anything to help you.”  Minutes later, I was met with a kind sigh, “Aren’t 
whiteboards pretty expensive?”  One of our support staff spoke up, “Didn’t you 
ask me about those last year?  I’ll get you some.”  And she did.  Possibly on her 
dime.  I didn’t ask. 



The fact that the whiteboards were such a small purchase actually illuminates 
the problem. 

A man’s operative norm tends to be, “since its not a big deal, the company 
should have no problem helping you out.” 

A woman’s tends to be, “since its not a big deal, you should be able to handle it 
yourself.” 

Handle It. 

— I’ve witnessed a teacher running a fever, surrounded by nurses taking her 
blood pressure, get up and stumble down the hall, on her way to wrangle kids. 
–I’ve witnessed a teacher passing a kidney stone refusing to go home. 
–I’ve witnessed a teacher get punched. 
–I’ve witnessed teachers yelled at, demeaned, and criticized, and then go chase 
down the kid to make sure he is okay. 

     And all that was just this week.   

Nothing we handle is a huge deal.  But the sum total of all of the straws on the 
camel’s back have become a crushing weight for so many. 

It’s not about the pay.  It’s about all of the ways an entire sector of the country’s 
most selfless givers have been complicit to a system that has evolved to bilk 
them every way it can:  of their time, their money, their energy, and their 
emotions. 

Pay for it yourself. 
Create it yourself. 
Stay late and put on that function yourself. 
Meet during your time.  
Work during your weekend. 
Be kind to people yelling, ignoring, cussing, and hitting you.  Then, make sure 
they pass the new standards. 
…And be prepared to take bullets for them, too. 

These things are not said as much as they are collectively understood, much 
worse. 

Tacit expectations are the ones we feel least able to challenge. 



See, behind each one of these expectations lies the unspoken threat– “Don’t 
you love your kids?” 

A Woman’s Honor 

I’ve learned that a woman will do almost anything to prove she’s a good 
caretaker and nurturer.  The female honor code is, do it for the kids, no matter 
the cost.  Don’t ask questions or be perceived as disloyal to your children. 

And, while each woman should be responsible for enforcing her own 
boundaries, we should not be systematically violating them, either.  I want the 
women of my world free to be fiercely loyal mothers and selfless givers, without 
some manipulative loser-of-a-school system taking advantage of her 
selflessness. 

But we have an underfunded system who keeps pushing and stretching for 
every free woman-hour and donation it can get from those fiercely loyal mothers 
and their Boxtops. 

The system, in many places, bears a creepy resemblance to an abusive 
husband.  If she loses “him” [her job], she feels like she would lose 
everything.  He constantly tells her she’s not good enough, and has 
spreadsheets with scores to prove it.  He blames her for the kids problems, and 
offers no real help in fixing them.   But she stays and puts up with him– because 
she loves the kids. 

He is boxing her in, manipulating her, and implicitly calling her loyalty into 
question every time she doesn’t bend over backwards to appease him and 
make him look good. 

Should we be surprised that she’s finally walking out? 

An Overstatement? 

Maybe I am being dramatic (Hey, I’m a teacher).   But contrast this with my 
white collar buddies in corporate land.  If you do anything work-related, you 
charge it to the company, and get the airline miles in the process.   Own a 
business?  Buy what you want for yourself, make sure its “work-related,” and 
write it off. 



Teachers?  They go through a 3-step process involving a waterboarding 
interrogation in front of a one-way mirror to get some spaghetti noodles for a 
lesson.  So we just do it ourselves. 

Consider “Teachers Pay Teachers” 

This one kills me.  It’s an online community of 2 million of us, paying each other 
for homemade curriculum to get the job done right.  This exists?  I didn’t know 
we were independent contract laborers. 

But no one I know questions it.  My coworkers are happy to shell out their own 
dollars because, in their minds, they are helping some poor sister in south 
Georgia trying to supplement income. 

Imagine a bunch of nurses buying morphine from one nurse who makes it in her 
basement, when the hospital won’t give them enough.  Or cops buying tasers 
from Leroy the Ex-Cop who now hand-makes tasers in his garage that don’t 
suck.  Or Egyptian slaves buying good brick-making tools from their fellow 
slaves on the black market.  Shouldn’t Pharaoh be funding this?  Nah, he’s on a 
shoestring, poor fellow.  I’ll just do it. 

Male.  Mind.  Blown. 

So, when it comes to things like… 
Conferences?  Nope. 
Company clothes?  Buy your own school T-shirt, if you love us. 
Tools for the job?  Maybe your PTA can donate.  Or DonorsChoose. 
Health insurance?  Ha ha.  Ha. 
Annual raise?  A cost of living increase, less than your actual cost of living 
increase. 
Bonuses?  Starbucks Gift cards.  From students. 
Per Diems?  Travel mileage?  What are those? 
Company credit card?  Not in your life. You’d be too wasteful. 

But those test scores?   They’d better go up, and up, and up. 

Trust 

And then, there are the ways we aren’t trusted. 

In Texas, we take the STAAR test.  We go through a few of hours of training 
each year that we jokingly refer to as “52 ways to lose your license.”   It is a 



State-mandated course that involves a PowerPoint detailing the ways we 
shouldn’t be cheating.  And if it even LOOKS like we might be cheating, we’re in 
trouble. 

Soooo….. let me get this straight…. You pay us $60,000 a year to be a life 
mentor for 20 children….  But you don’t trust me not to cheat for my 10 year old 
on his 4th grade math test? 

Consider Hattie’s effect size — famous research that determines the most 
impactful effects of various educational dynamics.  This poster is in our lounge. 

 



Greatest effect size?  Student Expectations.   Im wondering, if Expectations of 
our small humans are so powerful in determining their outcome, why do we 
keep breeding pathetically low expectations of our large humans? 

We don’t enforce higher expectations by being meaner.  Expectations must be 
paid for.  We treat people as if they are capable, give them the right tools for the 
job, and stand back to watch in awe of what they do with them. 

  

 

  

Is It Really a Gender Issue? 

If you think its just a School culture issue unrelated to gender, you’d be wrong 
there. And we have coaches to prove it.  The only male-dominated sector of 
public school gets what they need.  I know, because I was a coach for a 
year.  That year, our students got new clothes, a new locker room, and new 
uniforms.   They got free food each week and free rides home.  Coaches got 
free jackets, free clothes, free food, free conferences, free high-fives, free 
respect, a free pass on dress code, and a free pass from expectations of 
student academic achievement in our classes. 

But I could not get free multiplication flash cards for my math class that year.   I 
got more perks, bonuses, and respect in one year of coaching than in 9 years of 
teaching elementary school.  Its not about ONE person or school, its about 



systems evolving over time, built on the ways males and females most typically 
interact. 

Waking Up, and Walking Out 

It’s not about whiteboards, perks, or paychecks.  Its about a workplace culture 
that has formed around our most deeply invested, caring, and empathetic sector 
– our women. 

Women, thank God, are waking up.   They are waking up to the same 
realization that called out Matt Lauer and Harvey Weinstein.  And they are 
calling out the system. 

I don’t like walkouts, protest marches, or angry speeches.   A decent society 
shouldn’t need them.  But I do like it when people wake up, and finally say “no 
more” to a system that keeps demanding more while empowering less. 

“I will not just be used or taken for granted.  I matter.”   This is the mantra 
of the new teacher.  

She is no longer just a glorified babysitter.   She is the master of a skilled 
profession that combines the rigor of brain science with communication skills, 
data analysis, public relations, and artistic performance.  She is a talented 
professional with the job of shaping minds, and a loving parent-figure with the 
job of nurturing hearts. 

You get what you pay for, and if we want good teachers, we had better pony up 
before she leaves us to go live happily ever after with a company that will treat 
her right. 

I am walking out with her, but mine will be permanent, at the end of the month. 

Mine is a personal choice, based on my life goals.   But I do wonder whether I 
might have stayed longer, were it not for my inability to refuel year after year as 
quickly as I have been drained.   I love my kids more than ever.  But I won’t 
enter a classroom another year without a full tank of patience, grace, and 
joy.  It’s time to refuel. 

All of my best wishes to those who continue to do this work, regardless of the 
conditions.   You are some of the best.  May our society wake up to your true 
value, and may your needs be fully met.   No matter how the votes turn out, you 
will always have mine. 



• College? 

Let’s quit brainwashing kids that 

it’s a college degree or nothing 

 
Too many young people are sold a bill of goods that the only road to success is a college education, writes David 
McGrath. In fact, vocational education — such as auto mechanics — can lead to good-paying jobs. | AP 

By David McGrath 

  

I had no inkling there was a problem. 

The students in my college English class were working in the computer lab, where 
each station has a wraparound console which affords pupils the privacy they need 
to concentrate on their writing. But this also means I can’t see everyone at a glance, 
the way I do in a regular classroom. 

So not till I walked to the middle of the room, and then to the very end of a row of 
stations, did I see the student I’ll call William with his head buried in his hands. 

“Are you feeling OK?” I whispered. 

No answer. He was shaking. 

Having been a teacher for over three decades, I’ve encountered students in 
distress. Once, I had to make a referral for domestic abuse. Another time, I had to 
drop a student after he kept arriving inebriated. 

William, it appeared, was in some kind of pain. 



“Would you like me to call the school nurse?” I asked. 

In the past decade, I’ve dealt with immaturity issues with students as young as 16 
because of dual enrollment, a program which allows high schoolers to sign up for 
college classes to get a head start and save on tuition. But William looked to be 
about 19, average for a college freshman. 

Finally, when I insisted he speak to me so that I would know how to help him, he 
reluctantly lifted his head. 

“I can’t do this,” he said. No tears, but his eyes were red, his face a coil of hurt. “Too 
much pressure.” 

Further questioning, and I learned that his anxiety made today’s lab assignment 
impossible. Nor had he been able to complete last week’s homework. 

Exacerbating everything else was the D he received on a paper I had given him 
back at the start of class, leading him to fear that he was going to fail and become a 
“huge disappointment” to his family. 

I tried cheering him up by explaining that it was early in the term, when many of 
his classmates also get low grades, which was why the class was required in the 
first place: to learn and improve. It was feasible, I assured him, that he could still 
end up with a good grade by semester’s end. 

It’s a speech I’d given before. But William would have none of it. He was feeling too 
terrible in the here and now, he said. Not only that, he never even wanted to go to 
college. There had been all these expectations: It was either college or nothing. 

Back when I began teaching, I seldom saw the students who were uninterested in 
the academic journey for a four-year degree. For they were the ones who had 
acquired internships, started apprenticeships or took jobs in industry and 
manufacturing, as the culmination of vocational education programs in high school. 

But these days I’m seeing more students with William’s dilemma, who are funneled 
to my classroom for lack of better options. 

They are told by their high school counselors that they will not get a decent job 
without a college degree. And that high school qualifies them only for a low-wage 
job in the fast-food industry. 

Parents have been even more sensitive to the counselors’ warnings. So even when 
students found they enjoyed working in the building trades or had a knack, say, for 



auto repair, their parents saw vocational education as a dumping ground for 
below-average children: Not my child! 

Consequently, a report by National Assessment of Vocational Education has shown 
a steady decline of enrollment in vocational education, with corresponding cuts in 
federal funding in the last 11 years. 

In Chicago schools, vocational classes have been severely reduced and schools and 
programs entirely dismantled over the past two decades. This is bad news for 
students like William and bad news for the city as it competes for Amazon’s new 
headquarters, which comes with 50,000 jobs, many requiring not college degrees 
but vocational education. 

According to the U.S. Bureau of Labor Statistics, 68 percent of high school 
graduates go to college. This means that absent vocational training, 32 percent of 
our young people are unqualified for a job with which they can lift themselves out 
of poverty. 

Of those who do go to college, 40 percent never finish, including William, who 
dropped before the end of the semester. 

How to solve this problem? 

We need to debunk the inference made by parents that vocational and technical 
jobs are inferior. Such a notion has led many of them to steer youngsters unwilling 
or unsuited for academic study into frustration, failure and depression. 

A campaign of public relations, parental education and cash is needed to combat 
the stigma. 

Yes: cash incentives in the form of higher salaries for auto mechanics, veterinary 
technicians, medical assistants, insurance agents, MRI technologists, physical 
therapist aides, railroad equipment operators, choreographers and the multitude 
of other occupations that do not require college but that need to be filled in this 
country. 

Cash such as the $44,000 starting salary for thousands of construction workers 
that will be hired to build Amazon’s new headquarters, who will require training 
either on the job or in the kinds of vocational education programs we need to 
resurrect. 

David McGrath is emeritus English professor at the College of DuPage and author of “The Territory.” 

Send letters to: letters@suntimes.com. 

mailto:letters@suntimes.com


• Taxes 

 
January 24, 2019 

TAX TIME:  

Remember these deductions your 

union won for you 
Source: NYSUT Communications 

 

 

A reminder for tax season: Thanks to recent union victories, the 
educator expense tax deduction has been renewed for 2018 returns - 
and there's a new state deduction for your union dues, too. 

State tax deduction for your union dues 

As a result of legislation championed by NYSUT, the state AFL-CIO 
and unions across the state, which was passed and signed into law in 
April 2017, union members in New York can deduct their union 
dues from their state income taxes if they itemize. 

Consult with your personal tax preparer to confirm your own situation. 

Learn more at nysaflcio.org. 

https://nysaflcio.org/news/deductmydues
https://nysaflcio.org/news/deductmydues
https://nysaflcio.org/news/deductmydues


Educator expense tax deduction renewed for 2018 tax returns 

Eligible educators can deduct up to $250 of qualified expenses paid in 
2018. 

If you and your spouse are filing jointly and both of you were eligible 
educators, the maximum deduction is $500. However, neither spouse 
can deduct more than $250 of his or her qualified expenses. 

An eligible educator is a K-12 teacher, instructor, counselor, principal, 
or aide who worked at least 900 hours in a school that provides 
elementary or secondary education as determined by state law. 

Qualified expenses include ordinary and necessary expenses paid: 

• In connection with books, supplies, equipment (including 
computer equipment, software, and services), and other 
materials used in the classroom. 

• For professional development courses you have taken related to 
the curriculum you teach or to the students you teach. 

An ordinary expense is one that is common and accepted in your 
educational field.  A necessary expense is one that is helpful and 
appropriate for your profession as an educator.  An expense doesn’t 
have to be required to be considered necessary. 

For further information, consult your tax preparer and/or IRS 
Publication 529, Miscellaneous Deductions. 

 

 

 

 

 

 

https://www.irs.gov/forms-pubs/about-publication-529
https://www.irs.gov/forms-pubs/about-publication-529


• Anti-Union 

. January 16, 2019 

She wishes she'd been home when 

the union busters came knocking 
Author: Sylvia Saunders 
Source: NYSUT Communications 

 

 

Second-grade teacher Angela M. wishes she had been home when an uninvited 
representative of New Choice NY stopped by her home to try and convince her 
to drop her union membership. 

When she saw the door hanger urging her to give herself “a raise,” the upstate 
educator was furious. 

“It was upsetting to read the misleading information and blatant lies being 
placed on the doors in my neighborhood,” she said. “As a strong supporter of 
my teachers union, I felt violated knowing someone was at my home in an 
attempt to attack the union.” 

If she had been home for the unwelcome visit, Angela would have told the $25-
an-hour solicitor why she believes so strongly in the union. 

“The union protected me in my time of need,” Angela said. It’s personal. 

After her foster mother passed away last December, the longtime upstate 
teacher couldn’t believe that her district superintendent denied her request to 
use bereavement days. 



“In addition to dealing with the loss of the one person who took me in, cared for 
me, and in essence saved me, I then had to fight for the use of days provided 
by our contract,” Angela said. 

Fortunately, she wasn’t alone. 

Working through her local union, NYSUT field staff filed and prosecuted a 
grievance on her behalf. After a hearing at the board of education level, the 
district was forced to settle the case and do the right thing. 

“Without the support of my local union and the assistance provided by NYSUT, I 
would not have been able to fight for the legal use of bereavement days,” 
Angela said. That’s just one example of what the union has done for her. 

“I only wish I could have been home when they came knocking to share the 
reality of what the union does,” Angela said. “Our real-life experiences and 
struggles are far different than those of the millionaires trying to brainwash the 
public and end unions. I don’t believe any hard-working American would give up 
their right for protection and representation if they truly understood what our 
unions do for us.” 

In her note to NYSUT’s union buster email (unionbusters@nysutmail.org), 
Angela thanked the union for posting signs that members can print out and post 
to keep away union busters. “Union Household,” says one. “#DoNotKnock,” 
says another. 

“Thank you for the signs to post,” Angela said. “The next time anyone comes to 
my door, they’ll know exactly what my family and I think of their propaganda.” 

Download a sign for your door at www.nysut.org/unionbusters. 

 

mailto:unionbusters@nysutmail.org)
https://www.nysut.org/resources/special-resources-sites/janus-action/say-no-to-union-busters
https://www.nysut.org/resources/special-resources-sites/janus-action/say-no-to-union-busters
http://www.nysut.org/unionbusters
http://www.nysut.org/unionbusters
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TAKE A LOOK AT TEACHING: Western 

New York shines a light on 'what's great 

about the teaching profession' 
Author: Matt Smith 
Source: NYSUT Communications 

 
Caption: Denise Grandits, a 10-year classroom veteran and ELA teacher at Franklin Middle School in 
Kenmore, talks about her non-traditional path to the classroom during NYSUT’s Take a Look at Teaching 
summit. Photo by Dan Cappellazzo. 

Since she was a child, Denise Grandits wanted to be a teacher. 

But then her life happened: marriage, kids and before she knew it, she was 20 years deep into her career 
working for a large healthcare organization in Western New York. 

“I had a boss who saw something in me and said I should pursue my master’s,” said Grandits, recalling 
what her boss actually had in mind was that she pursue a master’s in business administration. “I thought it 
over and told my husband, ‘If I’m going to do this, I’m going to get my master’s in something in which I’m 
interested.’ Ever since I was in second grade I wanted to be a teacher. So, I decided to go for it.” 

And at age 43, she graduated from Empire State College with a master’s in teaching English Education. 

Now a 10-year classroom veteran and English language arts teacher at Franklin Middle School in 
Kenmore, Grandits has never looked back. 

“It was scary as heck to leave a career in which I knew there was always going to be a paycheck and 
moving on to a profession that I knew I always wanted to pursue but was uncertain what to expect and 
whether I could even do it,” said the Kenmore Teachers Association member. “But now, when I look at my 
students, there’s not a question in my mind whether I made the right decision. I’d do it again in a heart 
beat.” 



Peter Stuhlmiller of co-host local union Kenmore 
Teachers Association leads the discussion. Photo by Dan Cappellazzo. 

“There are no simple solutions. That’s why we started this." 

Grandits talked about her non-traditional path to the classroom during NYSUT’s Take a Look at Teaching 
Summit held Thursday at Kenmore Middle School near Buffalo. And, though perhaps not intentionally, she 
served as Exhibit A for the type of professional career changer the union-led initiative hopes to attract into 
the profession at a time when the state and nation confronts a looming teacher shortage. 

Statewide, enrollment in teacher education programs has dropped by 47 percent since 2009, and last year, 
SUNY projected the Empire State will need 180,000 teachers in the next decade. 

In addition, the education workforce across the country, as well as in New York, does not reflect the 
diversity of its communities and student population. In New York, 43 percent of students are 
Hispanic/Latino or African-American, compared to 16 percent of the teacher population. 

“There are no simple solutions. That’s why we started this,” NYSUT Executive Vice President Jolene 

DiBrango said of the Take a Look at Teaching campaign. 

Thursday’s summit was attended by classroom teachers from across the Buffalo area, higher education 
professionals, school administrators and students. It was the union’s second in a series of planned 
meetings, this one held in collaboration with West Seneca and Kenmore teachers associations. A previous 
summit was held in Syracuse in October, and future events are planned for Rochester and northern New 
York. 

NYSUT Executive Vice President Jolene DiBrango. Photo by Dan Cappellazzo. 

“The ability to connect with our students is critical." 

DiBrango said the idea behind the summits is to spark meaningful discussion about the challenges and 
rewards of teaching, and to “spread the word that teachers make a difference in their communities.” She 
added it was important to hear directly from students about what they think makes a good teacher. 

For Aaron Mendez, a junior at Kenmore West High School, what makes a great teacher is someone “who 
puts time into getting to know a student, and making sure students really understand a subject” — as 
opposed to just knowing enough to memorize what they learn and regurgitate that information on a test. 

Mendez wasn’t alone. “Connecting” was a theme repeated by the educators in attendance, time and again, 
as well. 

http://www.nysut.org/lookatteaching


Aaron Mendez, a junior at Kenmore West High School. Photo by Dan Cappellazzo. 

“The ability to connect with our students is critical, whether that connection is large or small, however 
briefly: a handshake, a nod, whatever it might be,” said Andrew Jordan, a special education teacher with 
Monroe BOCES #1 and a NYSUT Board of Directors member. “That connection is what’s present in every 
successful classroom.” 

But pivotal to making that connection, Jordan said, is teachers having “the freedom to not only succeed, 
but fail. 

“Failing isn’t a failure,” Jordan said. “It’s actually an opportunity to learn. I need to have the freedom to 
teach a bad lesson in order to improve it — and that helps my students.” 

Andrew Jordan, Monroe BOCES #1. Photo by Dan Cappellazzo. 

“Students help you stay current.” 

DiBrango and others Thursday acknowledged it has been difficult to attract students into the teaching 
profession at a time when educators are being unfairly evaluated, and having their performance judged 
based upon test scores. 

“Elevating the profession,” DiBrango said, is critical because “teachers have been punching bags for too 
long.” 

Amanda Winkelsas, director of the state University at Buffalo’s Teacher in Residency master’s program, 
said Take a Look at Teaching is a great step toward improving teacher recruitment because the campaign 
not only shines a spotlight on the looming shortage, but also what’s great about the profession and the 
opportunity that exists. 

The former United Federation of Teachers member and high school English teacher in New York City said: 
“Even at the end of a hard day I would say to my students, ‘It’s the end of another day doing the best job in 
the world.’” 

“Students help you stay current,” said the 10-year teaching veteran. “And it was always an interesting 
challenge to say, ‘Ok, how can I work to take this piece of literature from 100 years ago and make it fit into 
their lives now.’ It’s pretty exciting when it works.” 

Grandits agreed. 

“I love making connections with my kids,” she said. “I love, hoping, that I am making a difference – not only 
in how they do with reading and writing but how they see, and grow in, our world.” 



 

 

 
 

The CTA wishes all of 

you a restful break! 

 
• It’s been a while since I’ve done a giveaway… the first 3 people to 

send me an email saying they read this will receive a lottery 

ticket in the mail!  
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Exterior House 

Painting 
Todd Banaszak 

Clarence Middle School  
Physical Education Teacher 

25 years of Experience                                                                

553-0302 

 

 

-----------------------------------------------------------------

Painting  
 (trim, siding, shake shingle, stucco etc..)  

Staining Cedar 

Pressure Washing 

Deck Refinishing 

Fence Refinishing 

 

• No job is too small. 

• Many references, East Amherst and Clarence 

• Professional crew with many years of experience. 

• Complete customer satisfaction. 
 
 

Call or text for a free estimate. 

716-553-0302 

 

 



MATT STASIAK GOLF 
Looking to improve your golf game? Contact 
Matt Stasiak today. Matt brings over 20 years 

of experience to his teaching.  

If you want to play your best, then you need to 
learn from the best!  

For more information on lessons visit 
mattstasiakgolf.com.  

Or, give Matt a call at 716-829-9027. 

 

 

 


