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• Homework 

 
NOVEMBER 15, 2019 • 1:46PM 
 

A High School Teacher Scrapped Homework. 

Here’s What Happened Next. 
BY TIM WALKER 

 

Regardless of where you stand on the issue, there’s no doubt that the anti-

homework movement has been picking up steam. Homework is still a staple in 

most classrooms, but even teachers who believe it has some value are scaling 

back. Others, convinced homework is a waste of time and even 

counterproductive, are phasing it out — a decision that is becoming less and 

less controversial with parents, school leaders, and researchers. 

The scrutiny stems not only from homework’s questionable academic value, but 

also its role as a stressor in students’ lives. In particular, the practice of assigning 

homework to elementary students has been widely criticized. 

While most researchers agree that homework in elementary grades has no 

benefit, many believe it can be useful, in moderation, in high school, particularly 

in preparing students for college workloads. 

But some high school educators are taking a second look. Christopher 

Bronke, an English teacher at North High School just outside of Chicago recently 

scrapped homework in his 9th grade class. To Bronke, it “just made sense.” 

http://neatoday.org/authors/tim-walker
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“I got sick of a wide range of factors: overly stressed students, poor-quality 

homework,” he explains. “They didn’t have time for it, and very little actual 

learning was happening. I made a very simple decision: I would rather get 

through less material at a higher quality with less stress than keep giving 

homework. 

“The results have been great.  My kids are happy, healthy, and learning!” 

Scott Anderson, a math teacher in Juda, Wisconsin, believes a teacher doesn’t 

necessarily have to be “anti-homework” to take the class in a new direction. 

“In certain circumstances, I guess homework can be good,” says Anderson. “But I 

prefer to skip good and do great.” 

‘It Wasn’t Working’ 

Anderson came into teaching as a second career in 2006. In his first couple of 

years in the classroom, he was a self-described “strict traditionalist.”  Anderson 

assigned homework — up to 30 Geometry and Algebra problems a night – 

because…well, that’s what teachers did. 

“That was me, standing in front of the class, lecturing, handing out homework. 

That’s how I was trained,” he says. 

But gradually Anderson became convinced that something was wrong. Too 

many graduating seniors weren’t ready for college-level math. 

 

Scott Anderson (Photo: Channel 3000) 



“It wasn’t working. The kids weren’t learning; they were doing the problems 

wrong. Something had to change.” 

Another concern was the “homework gap.” Juda is a small, rural school district 

(student population: 310) and some students don’t have adequate access to the 

Internet, impairing their ability to wade through too much homework. Believing 

all students have this access, says Anderson, is a “gigantic assumption.” 

Anderson gradually scaled back the amount of homework. He started out by 

reducing the number of math problems from 30 to around 12 and continued 

from there. By 2016, homework went from 25 percent of a student’s grade to 

only 1 percent. 

As he proceeded, Anderson looked through the existing research on homework. 

He understood that assigning some can have benefits, but he concluded that 

homework was not adding enough value to justify the time students — and 

Anderson — put into it. 

A no-homework policy was just the beginning. “I took a butcher knife to the 

curriculum. I thinned it something fierce,” he said. 

More Time to Work the Problems 

With homework becoming more scarce, more time was freed up in the 

classroom for practice. No time in Anderson’s class is wasted. “Even before the 

second bell rings, we’re working the problems,” he says. “I try not to lecture 

much more than 8-10 minutes each class.” 

Because homework used to be such a large part of the grade, Anderson 

contacted parents to inform them of the changes in policy. Initially, there was a 

bit of grumbling because the number of A’s in his classes declined about 20 

percent. All of a sudden, doing well in his class was based on what students had 

learned, not how many assignments they had cranked out. 

In certain circumstances, I guess homework can be good. But I prefer to skip 

good and do great.” – Scott Anderson, Juda High School 

Grades in Anderson’s class are now based on tests and quizzes. If students 

struggle, Anderson allows them to take them as often as needed to master the 

material. 



According to standardized test scores, the results of the no-homework policy 

have been positive. 

“We have been able to document the improvement of our student body moving 

roughly from 30 percent not ready for college math to almost 100 percent being 

ready,” Anderson said. 

Anderson acknowledges that teaching in a small district grants him significantly 

more flexibility in phasing out homework (let alone taking a “hatchet to the 

curriculum”) than many other educators may be used to. Anderson isn’t just a 

member of the Juda High Math department; he is the math department. The 

school’s principal, Judi Davis, is also the district superintendent, and a supporter 

of Anderson’s new policies. 

Less red-tape aside, Anderson believes that his approach can work in larger 

classrooms in larger districts. He gives a presentation at math conferences 

around the country called “Minutes Matter: Moving Away From Daily 

Homework.” The reaction is generally positive, although the skepticism can be 

palpable. The main concern centers around a belief — supported by some 

researchers — that without homework at the high school level, students go onto 

college underprepared for the rigor that awaits them. 

“Our job in high school is to guarantee that students pick up these skills. That’s 

my mandate, which is different from a college professor’s in my opinion,” says 

Anderson.  “I believe strongly that my students are much better at math now 

than they were a decade ago.” 

 
 



• Consequences 

…

Teacher to Parent - Students are to follow the 

rules and consequences that are given to them 

By Jody Stallings Special to the Moultrie News 

Oct 30, 2019 

 Q: My son got a detention for talking in class. He didn’t serve the detention. I know that 

was totally wrong. He should have served it, but he said he forgot. The teacher sent him 

to the principal for not serving the detention and the principal gave him a day of in-

school suspension (ISS). When my son went back to class, the teacher still made him 

serve the detention. This doesn’t make sense to me. Why is he being punished twice for 

the same offense? Isn’t that double-dipping? 

With all due respect: huh? 

He isn’t being punished twice for one offense. He’s being punished twice for two offenses. And if he fails to 

serve the detention again, he will probably be punished three times for three offenses. 

Count with me: He got one detention for talking. He got one ISS for not serving the detention. Add it all up 

and it comes to two consequences (detention and ISS) for two different infractions (talking and cutting 

detention). Surely you didn’t need me to help you figure that out. 

Now, if, under your numerical theory, he never served that detention, it would make one consequence (ISS) 

for two infractions. If the teacher wiped away that detention and let the ISS count for both infractions, it 

would be very nice but certainly not expected. The rest of us would call it “mercy.” It sounds like you want 

to call it “justice,” which it most assuredly is not. 

What you are really saying here, I think, is, “Why are they persecuting my baby? Hasn’t he endured enough 

already?” 

Well, no. It’s the school’s job to ensure that all students obey the rules and that all students are taught that 

their bad actions have bad consequences. Your son flouted the rules. He behaved with either arrogance or 

indifference to the teacher’s directives. Though he served ISS for the detention, in his adolescent mind he 

still won because he never gave the teacher what she demanded of him. If she just lets that go, she is 

setting a dangerous precedent that could make it easier for other students to disregard her instructions. 



Your son has to know that his job is not to follow what rules and consequences he prefers, but the rules 

and consequences that are given to him. 

You would do the same thing, I suspect. Let’s say your child throws his toys around the room. You issue 

him a consequence: clean up all those toys. He refuses. You send him to timeout for half an hour. 

Question: At the end of that half hour, who picks up the toys? The correct answer, of course, is that he still 

has to pick them up himself. And not just because they’re his toys, but because you want him to learn that 

he must obey you. 

I once directed a student to wash the cafeteria tables because he left his garbage for someone else to pick 

up. He said he wouldn’t do it. I told him he would, and that he could either do it the easy way (just do it 

and get it over with) or the hard way (get sent to the principal, get ISS, and then come back and wash the 

tables tomorrow). He walked away laughing without so much as picking up a napkin. 

I wrote him up for refusing to obey. The next day he was in ISS. The following day I handed him a rag and 

said, “Get to it.” He was incensed. “I already served ISS for that!” he cried. “Nope,” I said. “You served ISS for 

refusing to do what you were told, but you still need to do it.” 

He must have been a Burger King fan because he insisted on having it his way. He refused again (in 

language that included a surprising number of letter F’s), and I wrote him up again. This time he was 

suspended. When he came back, I handed him the rag. “Get to it,” I said calmly. “I told you on day one you 

could either do this the easy way or the hard way.” He was red-faced, but without another word he 

grabbed the rag and cleaned the tables. 

That student was very different around me from that point on. I don’t think he ever got near the idea of 

“liking” me, but he respected what I said and knew that I meant it. For the rest of that year whenever I said 

he needed to do something, he did it without hesitation. 

If we treat kids fairly, consistently and with predictable and reasonable consequences when they step out of 

line, it will help transform them into reasonable, well-balanced people who have a healthy respect for 

authority. That’s called “teaching.” 

Add a heavy dose of blood, sweat, tears, and unconditional love and it’s called “parenting.” 
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Stressed?  

NYSUT Social Services is here to help 
Author: Liza Frenette 
Source: NYSUT Communications 

 
Caption: NYSUT Social Services representative Ani Shahinian (right) chats with a member of the Port 
Jefferson Teachers Association after a recent workshop. Photo by Liza Frenette. 

Stress is a part of every day. How we think about it is the most important 
element of controlling it, notes NYSUT Social Services representative Ani 
Shahinian. She speaks with individual members by phone and travels the state 
talking with groups of local union members, sharing ways members can avert or 
alleviate stress. 

Being bombarded by health problems, job concerns, worry about money, 
parental or child care issues, moving, loss of a relationship, or trauma can all 
create a vortex of stress. Moving the focus to taking care of oneself can restore 
balance and provide a sense of control over some aspects of life. 

In order to make changes necessary to reduce stressors, Shahinian said the 
elephant and the rider – the heart and the mind — must be in agreement. 

“The elephant has all the power — but the rider can direct,” she said. “In order 
to motivate the elephant you have to have the energy to be positive. The rider 
has to convince the elephant that it’s worth making the change.” 

Most people want immediate relief from stress. It can generate anger, irritability 
or anxiety. 



“Anger is the bodyguard of fear,” Shahinian said. “Ask yourself ‘What are you 
afraid of?’’ 

SEEDS to diminish stress 

Socialization, Exercise, Education, Diet and Sleep are specific SEEDS that 
Shahinian encourages people to look at when they are searching for ways to 
move through and beyond the stress. 

• Social support decreases loneliness and generates feelings of safety, 

belonging and enjoyment, and Shahinian recommends choosing activities 
that fit your time and money budgets. 

• Physical activity burns calories and reduces stress hormones, and helps 
elevate mood with production of endorphins. 

• Education increases working memory and opens the door to new 
interests. 

• Diet is important because what we eat affects stress hormone levels. 
• Sleep supports memory, cognition and stress management. 

One change in habits can dislodge others. Eating healthier can motivate a 
person to move more — the same is true in reverse. Making sleep more of a 
priority can take the edge off. 

Because making many changes can be daunting, Shahinian advised to “shrink 
the size of the change … and plan for setbacks.” 

As part of a plan to bring more ease into life, Shahinian encourages people to 
consider taking up a relaxing hobby. “Choose something with ‘flow,’” she said, 
mentioning cooking, knitting, or writing. 

Other tips: 

• Make a family dinner a part of the week. 
• Seek out humor in a funny book or a comedy. 
• Reduce the amount of time spent on screens — phones, television, 

computer and tablet. 
• Make your bed each day and keep the bedroom a welcoming, calm 

space. 
• Honor a day of rest. 

“We feel like we should be moving and doing,” she said, noting the value of 
being still. 

• Source: Switch: How to Change when Change is Hard by Chip and Dan Heath 

 



 

• Message from the President 

11/17/2019 

The road to universal healthcare 
by Randi Weingarten 

President, American Federation of Teachers 

Every day in the United States, people die because they either can’t afford or 

don’t have access to the medical care and prescription drugs they need. People 

like Josh Wilkerson, who could no longer pay for the insulin that managed his 

diabetes when he aged out of his parents’ health insurance. Josh and his fiancée 

were saving for their wedding, so he switched to a cheaper but less effective 

insulin that caused a series of strokes that led to the 27-year-old’s death(link is 

external). Such tragedies are heartbreakingly common in the United States: An 

estimated 34 million people(link is external) have at least one family member or 

friend who died in the last five years after not receiving needed medical 

treatment because they couldn’t pay for it. 

 
Weingarten at a Protect Our Care rally in Columbus, Ohio, protesting attempts to gut 

protections for people with pre-existing health conditions. Photo by Brett Sherman. 

While other industrialized countries recognize healthcare as a basic human right, 

in the United States it’s treated as a commodity. Last year, the top 85 publicly 

traded health insurance companies raked in a record $47 billion in profits(link is 

external)—in a single quarter alone. Pharmaceutical companies account for half 

the healthcare industry’s profits.   
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Nearly 87 million Americans are under- or uninsured(link is external). Access to 

care is an acute crisis in many rural communities(link is external)—more than 

100 rural hospitals have closed in the United States since 2010. AFT healthcare 

members witness the effects of this broken system daily, often caring for 

patients who are forced to delay treatment until they are very ill, making their 

ailments both more complicated and more expensive to treat. 

The human toll of this crisis is staggering. Medical debt plunges more 

than 530,000 people into bankruptcy(link is external) every year. Medical bills 

are an increasing cause of homelessness and leave many Americans on the edge 

of it—like the hospital housekeeper in Memphis, Tenn., whose employer is suing 

her for medical debt(link is external) that exceeds what she earns from her 

$12.25 an hour job. 

It shouldn't surprise anyone that healthcare is a vitally important issue(link is 

external) for American voters. And the contrast between the parties couldn’t be 

starker: Republicans are trying to dismantle the Affordable Care Act(link is 

external), strip coverage from people with pre-existing conditions(link is 

external), and slash funding for Medicare and Medicaid(link is external), 

while Democratic presidential candidates(link is external) are directly addressing 

this crisis, only differing in how, not whether, to achieve universal coverage. 

The AFT, like a majority of Americans, supports universal and guaranteed 

access(link is external) to affordable, high-quality healthcare as part of the basic 

social contract. As with Social Security, only the federal government can provide 

coverage on that scale, which is the underpinning of “Medicare for All” plans. 

I support Medicare for All. It is one way to get to universal coverage, but it is not 

the only way. A hybrid plan that offers a strong public option—comprehensive, 

expanded Medicare, and the option of private insurance—would compel private 

companies to compete, equalizing and expanding access to healthcare. As long 

as Medicare sets the floor and not the ceiling, job-based plans can exist to the 

extent that they meet or exceed the standards set up by Medicare. This also 

requires stopping the price-gouging by pharmaceutical companies and breaking 

the stranglehold they have, so we can negotiate lower prescription drug prices 

to ensure that people like Josh Wilkerson can afford the medications they need. 

Every time Americans have tried to expand healthcare to make it a right for all, 

not a privilege for only those who can afford it, opponents have exploited fears 

of what will be lost, particularly in the transition. Scaremongers claim we must 

https://www.usnews.com/news/healthiest-communities/articles/2019-02-07/lack-of-health-insurance-coverage-leads-people-to-avoid-seeking-care
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https://www.kff.org/slideshow/public-opinion-on-single-payer-national-health-plans-and-expanding-access-to-medicare-coverage/


choose between the current broken system and publicly provided health 

coverage. They create the fear that people will lose what is now covered by 

insurance or, in the case of collectively bargained healthcare plans, that workers 

will never recover what they sacrificed in wages to maintain decent healthcare. 

These are cynical attempts to make Americans think that high-quality universal 

coverage is out of reach, even in the wealthiest nation on the planet. Still, the 

questions raised about how this will work are legitimate and must be addressed. 

Ensuring healthcare as a right will only happen if we elect a president and 

members of Congress who are willing not just to champion universal access to 

healthcare but to take on pharmaceutical and insurance corporations and 

change the rules to achieve it. We must elect leaders who are willing to deal 

with, not dismiss, the fears of working people. Reducing this debate to a zero-

sum trade-off between maintaining private health insurance and a single-payer 

public plan only gives critics a win before we even start. 

Healthcare is a basic human right. It must never be denied on the basis of a 

person’s ability to pay. We must demand that elected leaders work toward a 

comprehensive system in which all Americans—without exception—have access 

to the healthcare they need. 

 

 

 
Editor’s Note 

Each month the On Target will come out near the end of the month.   

If you have something that you would like included, please send as a Word 
document by the 20th of the month to: lpanek@clarenceschools.org    

Items that could be included are: Articles dealing with education/unions, Good 
ideas for teaching, something humorous/light dealing with education, Information 
for sharing, Opinion pieces on education, Advertisement for a service you provide.   
 

Thank you, 
Lisa Panek 
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State Representative Jay Lawrence 

Gage Skidmore/flickr 

Arizona Lawmaker Wants Armed 
Vets in Schools, Slams Funding for 

Counselors 
STEVEN HSIEH | NOVEMBER 21, 2019 | 7:00AM 

During a radio program on November 17, Arizona State Representative Jay 

Lawrence criticized the state superintendent for supporting the use of newly 

approved school safety funds on mostly counselors and social workers rather 

than armed guards. 

Lawrence also said that he supports putting armed veterans in schools and 

allowing teachers to carry guns. In a follow-up interview with Phoenix New 

Times, Lawrence said that "a couple Green Berets" at a school could deter a 

"bad actor" or possibly serve more mundane school functions, like breaking up 

fights. 

 

The comments touch on two of the most politically charged issues in Arizona — 

schools and guns — and highlight a growing rift between Republican lawmakers 

and newly elected Democratic State Superintendent Kathy Hoffman. 

During the most recent episode of his KQNA radio show, AZ Forum with Jay 

Lawrence, the Republican legislator from Scottsdale spoke with Arizona House 

Republican leader Warren Petersen about the $20 million in state funds 

approved by Governor Doug Ducey this year to add school resource officers, 

guidance counselors, and social workers to public schools. 

 

Lawrence criticized the state's top public school administrator for allegedly 

supporting the use of "most" of the money to fund more mental health and social 

services in schools. 

https://images1.phoenixnewtimes.com/imager/u/original/11394835/jay_lawrence.jpg
https://www.phoenixnewtimes.com/authors/steven-hsieh-10735838


"Kathy Hoffman, Superintendent of Public Instruction, thinks most of that money 

should go for psychologists rather than armed officers in the classrooms, and I 

want to see armed officers in school," Lawrence said. 

Speaking about armed guards on schools, Lawrence added: "And they would go 

through a training program before they ever were allowed to carry. It would be 

so good for the schools. We have veterans that are trained in firearms; we could 

have them on campus, police officers, retired officers, and teachers even." 

Lawrence also said schools should have a "single entry" point for schools 

"where everyone can be checked as they enter." 

During the clip, Petersen also expresses support for "allowing all teachers to be 

armed," particularly ex-police officers and veterans. He said, "Those people 

without question should be carrying at our schools and would be wonderful 

people to be available. Because when you have an active shooter, it's too late 

when the police arrive." 

Petersen did not respond to request for comment. 

The $20 million in state funds added to $12 million that could only be spent on 

school resource officers. All $32 million will now likely go toward a mix of cops, 

counselors, and social workers when the Arizona State Board of 

Education votes to allocate the funds in December. 

Districts participating in the school safety program — now with new options to 

request mental health and social services — asked for more counselors and 

social workers than school resource officers, several media outlets reported in 

October. Districts asked for a total of 302 cops, 473 counselors, and 396 social 

workers, totaling $97,436,892. The disparity between funds available and the 

need means most districts won't get everything they asked for. 

 

In a statement to New Times, Hoffman said Arizona public schools need a mix of 

security and mental health personnel. 

 

“The best approach to school safety is a multidisciplinary approach that 

addresses security concerns, while also supporting the behavioral health needs 

https://www.azcentral.com/story/news/local/arizona-education/2019/10/04/arizona-schools-requesting-counselors-more-than-resource-officers/3864862002/


of students," Hoffman said. "While some schools may feel the need to hire a 

school resource officer, others may find a counselor, a social worker, or some 

combination of these positions to be a better fit. I believe in letting school 

communities make those decisions.” 

Hoffman previously said that she does not support putting a school resource 

officer in every school, as some Arizona officials have proposed. Arizona 

Department of Education spokesperson Richie Taylor said Hoffman maintains 

that position. 

 

Lawrence clarified to New Times that he is awaiting the Department of 

Education's decision on how much of the school safety funds Hoffman's agency 

will allocate toward cops before deciding whether he wants to criticize the 

superintendent. 

 

"It depends on the school. It depends on the district. It depends on what 

problems they have. It depends on population of the school," he said. "If 

Hoffman recommends all counselors and no school resource officers, then I’ll 

make a determination." 

Lawrence further explained his proposals for putting veterans in schools and 

arming teachers. Lawrence emphasized that he prefers having cops in schools, 

but that the funding is not there to have them at the scale he envisions. So some 

"volunteer service personnel" might be necessary. 

"It could be with pay, but we don’t have that much money," Lawrence said. "A 

couple Green Berets." 

The representative said the veterans might not even need to be armed. "A 

veteran on campus, even unarmed, would discourage a bad actor, knowing 

there is a tough guy available. Even if it is only to break up fights among 

students," he said. 

Lawrence used similar logic for his idea to arm teachers. He clarified that he 

would only want no more than two armed teachers in a school as "a deterrent to 

https://www.phoenixnewtimes.com/news/arizona-governors-budget-puts-more-cops-in-schools-11117071


a bad actor doing something on campus." The teachers would need to have 

special training, he added. 

Taylor, the education department spokesperson, disputed Lawrence's reasoning 

that armed teachers would deter school shooters. 

"I think that reality has not shown that to be true," Taylor said. "Having guns on 

campus has not stopped school shooters." 

Taylor added: "Teachers have largely said they don’t want to fulfill that role and 

that is not the role of a teacher." 

There is some evidence against the idea that armed school personnel act as a 

deterrent to school shooters. Four high-profile shootings in 2018 took place in 

schools with armed guards on campus who did not stop the shooter, noted The 

Trace, a nonprofit media organization that reports on guns and gun violence. 

But there have been recent cases where armed guards stopped shooters, 

including incidents in Illinois and Maryland. 

 

Lawrence is not the only politician who has raised the idea of placing armed 

veterans in schools or placing guns in the hands of teachers. 

Texas Governor Greg Abbott signed bills this summer that would allow more 

teachers to carry guns in response to the 2018 Santa Fe High School shooting. 

A Florida charter school made national headlines after it placed two rifle-toting, 

combat veterans on campus. And President Donald Trump called for veteran 

guards and armed teachers during a meeting with survivors of the shooting at 

Marjory Stoneman Douglas High in Florida. 

 

Lawrence drew controversy in September for saying during a gun control forum 

that black and brown communities have "firearms galore" and that those 

communities are "better armed than the police officers who are supposed to be 

controlling them." 

 

https://www.thetrace.org/2019/04/guns-armed-guards-school-shootings/
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The lawmaker later amended his comment in an interview with New Times, 

saying he meant for them to address the prevalence of guns in gangs in general, 

not race-specific gangs. 

 

"I am sorry I specified black gangs, because they are not different from white 

gangs and Latino gangs," he said. "They should not be delineated. Gangs are 

gangs, whatever the color of the gang." 

The Democrat Hoffman, who defeated Republican Frank Riggs to win the state 

superintendent's seat, has faced several political attacks since she took office 

this year.W ME HOW 

In September, Republican House Speaker Rusty Bowers and State Senator 

Sylvia Allen appeared at an event where social conservatives attempted to tie 

Hoffman to a conspiracy theory that sexual education is a ploy to sexualize 

children so Planned Parenthood can capitalize on increased abortions. 

Hoffman called comments by Bowers and Allen at the event "outrageous and 

offensive." 

And in October, Republicans voted to audit how Hoffman's office has 

administered the Empowerment Scholarship Accounts, the state's voucher 

program. Hoffman has defended her office by saying the Legislature has failed 

to give her staff enough funds to properly oversee the program. 

“We’re confident that what the audit will show is that we need extra staff to fully 

serve the families that are relying on this program,” spokesperson Taylor 

told Arizona Capitol Times. 
 

• The Lighter Side 

 

https://www.phoenixnewtimes.com/news/planned-parenthood-arizona-speaker-rusty-bowers-abortions-stds-11359548
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• Inclusion 

What Does 'Full Inclusion' in Special 

Education Really Mean? 
Full inclusion doesn't mean students with disabilities should spend 100% of the time in a 
general education classroom. Here's what it does. 

 

When it comes to special education, one of the biggest myths about inclusion is as follows: 
"Inclusion is not about physical proximity. It is about planning for the success of all 

students." Image by Matese Fields from Unsplash 

Tim Villegas 

Author 

November 7, 2019 

When it comes to inclusive education, one of the biggest myths about 

inclusion is as follows: "Inclusion is not about physical proximity. It is about 
planning for the success of all students." 

Let me bust this myth right from the get-go. Full inclusion doesn't 
mean students with disabilities (significant or otherwise) should spend 100% 
of the time in a general education classroom. 

If you are offended by this statement, then inclusion advocates, like myself, 
have done a poor job communicating what inclusion is really about. 

Full inclusion is better understood as a mindset and framework for educating 
students with and without disabilities. 

https://www.noodle.com/articles/benefits-of-inclusive-k-12-education-and-how-to-advocate-for-them
https://www.noodle.com/articles/4-common-arguments-against-inclusive-education-and-why-theyre-wrong
https://www.noodle.com/articles/why-would-a-special-education-teacher-advocate-for-inclusive-education


The idea that "we learn better together" is not a new concept. In fact, it is a 
notion that has been in the refining of academic and peer-reviewed studies for 
30 years. 

Per SWIFT Schools: "Thirty years of research shows us that when students with 
varied learning and support needs learn together, they experience better 
academic and behavioral outcomes, social relationships, high school graduation 
rates, and post-school success." 

Before you start rolling your eyes, consider that there are multiple examples of 
authentic and thoughtful inclusive education around the United States, Canada, 
and other parts of the world. But you've seen inclusion fail with your own eyes. 
Or you think inclusion only works for specific students. Alternately, you believe 
that time spent in general education is the most substantial measure of whether 
a school is inclusive. 

Friends, you have missed the point. 

Inclusion doesn't exist without a mindset that every student in a classroom, 
school, or district belongs. Full and authentic inclusion means total membership 
in a community. 

Take a look at some quality indicators of inclusive education and think about 
whether it is practiced for your children or students. 

• The school communicates a vision that values the contributions of all 
learners as members of the school community. There is adequate, 
regularly scheduled, ongoing planning time for general and special 
education teachers and other staff to collaborate. 

• A variety of models for the delivery of special education services, such 
as collaborative consultation, co-teaching, and flexible grouping, are used 
to meet the needs of the student population. 

• Students with disabilities have access to and are encouraged to 
participate in the same extracurricular activities as their peers (e.g., 
clubs, school play, sports, student government, etc.). 

• Students with disabilities, regardless of the type or severity of the 
disability, receive most, if not all, of their education and related services 
in age/grade appropriate classes and have schedules similar to those of 
students without disabilities. 

• Families are full members of the IEP team and are welcomed into the 
planning process for their child. 

This is only a sampling of the critical elements of a quality inclusive education 
program. Time spent with typical peers is only one indicator. 

http://www.swiftschools.org/sites/default/files/Research%20Support%20for%20SWIFT%202017.pdf
https://www.noodle.com/articles/17-things-only-special-education-teachers-will-understand
http://www.mcie.org/site/usermedia/application/8/quality-indicators---building-based-practices-(2011).pdf


Full inclusion is going to look different in every school and every classroom and 
for every student. What is non-negotiable when it comes to inclusion is the 
expectation and desire that everyone belongs (and learns) together. 

As noted inclusive education advocate Lou Brown states: 

"It is unacceptable for students with significant disabilities to spend 0% of their 
time in general education classrooms. While better, it is also unacceptable for 
them to spend all of their time therein. Self-contained regular and self-contained 
special education are both rejected because each extreme disallows important 
experiences and opportunities. The preference here is that they are based in 
general education classrooms in which they would be based in they were not 

disabled. Then, the individually meaningful amounts of time each need to spend 
elsewhere should be arranged." 

The abysmal fact is that 17 percent of students with any disability spend all or 
most of their days segregated. Having students removed from their typical peers 
and general education classroom should be a rare occurrence. In this day and 
age, the practice is widespread. 

We need another system. We need to have a system where special and general 
education teachers work collaboratively for all students. Better yet,let's get rid of 
special education and create one unified educational system. Using the 
framework of Universal Design for Learning gives us the best chance to create 
learning environments that are appropriate for everyone. 

Let's not forget the families and individuals with disabilities who prefer separate 
spaces. We need to honor their wishes. If we are not listening to the people, we 
are supposedly advocating for what exactly are we doing? You don't think we 
can plan for the success of all students and still support small group learning 
and spaces within an inclusive model? You are not thinking creatively enough. 

Questions or feedback? Email editor@noodle.com 
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• Union 

Press Release 

Graduate Workers Strike Back Against Trump 

Anti-Union Rule 
Thousands of Grads in Multiple Cities Reject President’s Cynical Assault on Right to Join 

Together 

For Release:  

Thursday, November 14, 2019 

Contact: Andrew Crook o: 202-393-8637 | c: 607-280-6603 acrook@aft.org 

Omar Martinez 202-658-8816 omar.martinez@seiu.org 

NATIONWIDE—Graduate employees took to the streets Thursday in 

Washington, D.C., Boston and Chicago to reject a proposed Trump 

administration rule that would strip them of the right to unionize. 

At a 1 p.m. rally in the nation’s capital, grad workers hand-delivered nearly 

30,000 comments to the National Labor Relations Board contesting the draft 

rule. They made the case that they are essential employees who grade the 

papers, do the research and teach the classes that keep their institutions 

running. 

Meanwhile, across town, Rep. Mark Pocan (D-Wis.) introduced the Respect 

Graduate Student Workers Act, which would prohibit the NLRB from enacting 

the proposed rule. The bill seeks to ensure full labor protections for graduate 

student workers—no matter the educational relationship between employees 

and their college or university. 

Under federal law, graduate employees at private colleges are workers entitled 

to the same protections as others—including the right to join a union and 

bargain over wages and conditions. But instead of upholding the law, the 

president wants to overturn it. The draft rule, released in September, aims to 

devalue grads’ labor and muzzle their voice. 

Hundreds of grads also rallied at a NLRB regional office in Chicago and at 

Boston’s City Hall to resist any attempt to deny them their rights, joining 



colleagues around the country fighting back against the president’s ruinous 

agenda. 

Lena Eckert-Erdheim, a fifth-year graduate teacher in history at Yale University, 

said: “We are not asking for anything unreasonable. We want to be paid fairly 

and equally for the work we do to keep the university running, to have access to 

good healthcare for ourselves and our families. We want transparency in how 

our work is assigned. If we are being mistreated—harassed or exploited—we 

want a fair and accountable grievance procedure. Our work—teaching classes, 

working in labs, grading papers, meeting with students—is the work of the 

university.” 

Clara del Junco, a senior doctoral candidate and worker in chemistry at the 

University of Chicago, said: “I do research and publish papers that advance my 

adviser’s career and are used to obtain government and foundation funding that 

keeps the lights on at the university. Although I continue to learn new science, 

and expect that I always will in my research career, in other aspects of my work 

in which I represent the university—writing and submitting papers and grants, 

giving talks, recruiting graduate students, etc.—I am now an expert. I can and do 

perform these tasks with little input or guidance from my faculty adviser.” 

Lacy Murphy, a graduate worker at Washington University in St. Louis, said: “This 

isn’t just about graduate workers. This is part of a bigger plan to strip those of 

us who work for a living of our right to stand together to make change. We 

won’t sit by quietly as this administration whittles away our right to a union.” 

Sara Suzuki, a sixth-year doctoral candidate in applied developmental and 

educational psychology at Boston College, said: “Graduate student workers, like 

all other workers, should have a voice in determining fair and dignified working 

conditions for ourselves. In the current political climate, it is especially important 

for workers to be able to unionize so that we can protect ourselves from 

discrimination and harassment based on our social identities, such as our 

gender, our sexuality or our citizenship status.” 

# # # # 

The AFT represents 1.7 million pre-K through 12th-grade teachers; paraprofessionals and other school-related personnel; 
higher education faculty and professional staff; federal, state and local government employees; nurses and healthcare 

workers; and early childhood educators. 

 



 



• Message from Coaches 

L I VI NG 

High School Coach Resigns Due to Parental 

Politics—And it’s Time to Say Something Out 

Loud 
In: Living 

 

•  BY J ORDAN HARRELL  

After just a few months into her position as the head volleyball coach at Amarillo 

High School in Texas’ panhandle, Kori Clements has announced her 

resignation. 

Was it because of an unsuccessful season? 

Definitely not. The Sandies went 33-14 before losing in the regional semifinals. 

Was it unethical behavior? Some scandal or rules infraction? 

Nope. Not that either. Although, you can bet there will always be rumors. 

So what was it? What would cause Clements, an AHS grad who also won a 

national championship as a Nebraska Cornhusker, to resign from her alma 

mater after her first season at the helm? 

https://herviewfromhome.com/category/living/
https://herviewfromhome.com/category/living/
https://herviewfromhome.com/author/jordanharrell/
http://www.newschannel10.com/2019/01/17/amarillo-high-volleyball-coach-kori-clements-announces-resignation-after-one-season/
http://www.newschannel10.com/2019/01/17/amarillo-high-volleyball-coach-kori-clements-announces-resignation-after-one-season/
https://herviewfromhome.com/author/jordanharrell/


In a word: politics. In her statement, Clements explains, “I cannot and will not 

compromise the integrity of my decisions based on a parent’s political pressure 

or position. I believe strongly in the value of athletics, that being a part of a team 

is a privilege, and playing time is earned.” 

And all the coaches said, “AMEN.” 

Now we don’t know the whole story, or at least her whole story. 

But we do know that this story of politics, parents, and pressure is not an 

isolated event. We’ve all watched our coaches deal with it. The emails, the 

complaints, the being cornered after a game, the late night emails and calls, the 

demands and threats from parents who think they know better than the coach 

whose job is literally on the line with every win and every loss. 

So parents, I write this to implore you: we’re losing good ones. Good coaches 

and good teachers are leaving the profession because it’s so hard to do it with 

integrity. 

I get it, your kid deserves to play. She has worked so hard, and if only that 

coach could see what you see. 

Listen, I know there are bad coaches in the world. I’ve played for some and I’ve 

worked with some. But the vast majority of coaches see your athlete much more 

clearly than we do. We love our kids so stinking much (not a bad thing) and we 

want the best for them (not a bad thing), but can’t we all admit that big love 

might make us a little shortsighted? And can’t we also admit that fighting their 

battles is not what is best for them? 

You know what IS the best for them? 

Overcoming adversity. 

Working harder than everyone else. 

Getting better just for the sake of being better than they were yesterday. 

Learning to have hard conversations. 

https://herviewfromhome.com/to-the-parent-yelling-in-the-stands/


Staying late at practice. 

Taking extra shots. 

Running extra sprints. 

Busting their tail in offseason. 

Failing. 

It’s hard, I know. And it’s even harder to put into practice. 

So let’s just commit to this one thing: Let your kid have the first conversation. 

Help prepare him/her for the conversation. A few good questions? How can I 

get better? What can I do at home? What are a few specific things I need to 

work on? 

And then let’s ask ourselves one thing: What’s my end goal for my kids? 

Of course we want our kids to play, maybe even be the star of the team, but is 

that really what’s best for them? Sometimes the best lessons are in the losses 

not the wins, the sitting the bench not the raising the trophy. Maybe it’s better for 

our kids to learn hard lessons like selflessness, humility, and sportsmanship. 

We’re not trying to raise entitled, spoiled, pansies, are we? We’re trying to raise 

God-fearing, compassionate, resilient human beings who won’t balk at the first 

sign of adversity. 

So let’s start with the end in mind. We’re doing our kids no favors. 

And we’re losing a lot of good educators along the way. 

Originally published on Friday Night Wives 
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THANK YOU!! 
A HUGE thanks to all who voted 

for my daughter’s design. She won 
the design contest, so her design 
will be on the next Buffalo & Erie 
County library card starting at the 

end of February!! 
 

 
 
 
 
 



 


