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Clarence Teachers Make the Difference 



• 30 Things 

 

30 Things Teachers Wish Everyone 

Knew 
 WeAreTeachers Staff on September 24, 2019 

 

Teachers are some of the hardest-working, passionate professionals you 
can find. They give so much, both mentally and physically, to their 
students and communities. 

This Washington Post article on eight things teachers want people to know 
about them is a favorite among educators, and our WeAreTeachers 
Facebook community has chimed in with their own answers. Take a look 
at some of the things teachers wish everyone knew. 

Things Teachers Wish Everyone Knew About the Profession 

1. When I am forced to teach to the test to avoid getting fired, I feel like 
I’m betraying myself and my kids. —China R. 

2. I wish the state would realize how insulting it is to open up schools 
founded by people with fancy degrees and an “express” education 

https://www.weareteachers.com/author/weareteachersstaff/
https://www.weareteachers.com/author/weareteachersstaff/
http://www.washingtonpost.com/blogs/answer-sheet/wp/2015/04/22/eight-things-teachers-want-you-to-know-about-them/
http://www.washingtonpost.com/blogs/answer-sheet/wp/2015/04/22/eight-things-teachers-want-you-to-know-about-them/


degree. Rather than putting money into those entities, why not invest in 
the teachers, students, and families that have been there for years? —
Becca M. 

3. How much of my own salary I spend on resources/equipment. —
Cathy B. 

4. How hard I work to create a safe, nonthreatening environment so that 
my students can openly discuss anything. —Marsha S. 

5. How hard it is to deal with anxiety and depression while teaching. And 
that this job is so much harder than most people think. —MZ 

Things Teachers Wish Students Knew  

6. That I get it. School isn’t only about what you learn from the books, 
but the amount of effort you put in. I try to see my students for who and 
what they are, and who and what they can be. —Susan K. 

7. That I was a high school dropout. If anyone had ever told me I would 
wind up a teacher, I would have never believed them. Because of my 
experiences, I want my students to know that no matter what they are 
going through, they are not alone and we will get through it! —Tiana H. 

8. I wish people knew that I was a terrible student in high school despite 
my grades and that being a teacher made me a much better student. —
Nils H. 

9. That I’m trying my best. —Cali S. 

10. How hard I’m trying to help them all feel safe. —Sarah H. 

11. I teach science. I wish they knew that as much as I try to make it fun 
and interesting, sometimes there’s just STUFF THEY NEED TO KNOW. —
Wendy P. 



12. How much I need some time away from teaching over the summer 
break and how much I think about each one of them, every day, during 
that time. —Michelle D. 

13. I wish my students knew how hurtful words really affect others and 
myself. Those rude comments you make, those disrespectful words you 
say to me really do hurt. —BT 

14. I wish they knew that me being tough on them means I care. —PG 

15. I think all of these state tests are ridiculous and that I know they are 
capable of learning and have learned and grown FAR more than any test 
score shows. —KW 

Things Teachers Wish Parents Knew 

16. How much I want your kids to do well and how hard I work to do MY 
best to make that happen, but how there are SO many other factors that 
impact a child’s success than just one teacher. —Susan H. 

17. That I lose sleep at night worrying about my students. How can I be a 
better teacher, role model, and leader? —Sarah H. 

18. That I am a professional, trained in my position. —Mindy A. 

19. Grades are earned and not given. —JJ 

20. How much time and effort I put into my lessons because I really do 
care about the students. —HB 

21. I’m strict on students because I love them, and strict does not equal 
mean. —KL 

 



Things Teachers Wish Others Knew About How Hard They Work  

22. How much time, energy, blood, sweat, and tears I have sacrificed for 
my students over 20 years of teaching—and how I don’t regret it at all. 
—Angelique K. 

23. How hard we actually work … year-round. —Amy B. 

24. That those bags under my eyes are from staying up until 1 a.m. to 
prep, and it’s not just because I’m “old.” —EF 

25. I sometimes put more effort into planning and teaching my students 
than I do my health, my marriage, or my daughter. —JE 

Things Teachers Wish Everyone Knew About the Joys of Teaching  

26. I wish people knew that the real joy I get from teaching is running 
into former students and hearing how well their lives have turned out. 
—Nils H. 

27. You can’t forget the one student who comes up at the end of the day 
and says, “Thank you for all the cool stuff you taught me today!” —Lisa 
G.  

28. We teach for the moments when an adult says, “You’re the teacher 
who saved my child’s life! Thank you for being there when no one else 
was! Thank you for looking at my child as more than a job!” —Angel R.   

29. We teach for the good days … those days where you have the 
breakthrough with a student that is typically a struggle. The moments 
when you see the “aha!” And the days you see the light turn on after 
days, weeks, or months of struggling. —Patricia C.   

30. We teach for the kids that need someone to believe in them. —Terri 
M.  

 

 

 



• Loan “Forgiveness” 

 
 
September 20, 2019 

NYC art teacher puts a face on the loan 

forgiveness debacle 
Author: Sylvia Saunders 
Source: NYSUT Communications 

 
Caption: "If the PSLF program wasn’t meant for me—a teacher who loves her 
job, pays her bills, and comes from a family where loans were her only option—
who was it meant for?" asks NYC art teacher Kelly Finlaw. Screenshot courtesy 
C-SPAN. 

In painstaking detail before a congressional committee, New York City art 
teacher Kelly Finlaw explained how the federal Public Service Loan Forgiveness 
Program has failed her – like so many others — and desperately needs to be 
fixed. 

“I am here today so that you can see the face of a person who has been 
impacted by the gross mismanagement of PSLF,” Finlaw told members of the 
House Education and Labor Committee. “I was misled and lied to.” 

Finlaw, who is one of eight American Federation of Teachers members suing 
Education Secretary Betsy DeVos and the Department of Education, was the 
only teacher on the hearing panel. 

In great detail, she explained how she was repeatedly told by loan servicers that 
she was on track for the PSLF program, which is supposed to cancel the 



balance for eligible public servants once they’ve made 10 years of monthly 
payments. 

"After 10 years of making student loan payments, October 2017 was my month 
— my light at the end of the tunnel," Finlaw said. "I remember standing in my 
living room when the light at the tunnel went dark." She said the reason she was 
denied, which no loan servicer had ever raised, was that one of the loans was 
not a direct loan. 

“I think what we see here is a failure of good faith on the part of the Education 
Department to actually make sure that this program is implemented the way it 
should be.” 
 
Today’s hearing examined how a student loan forgiveness program ended up 
rejecting 99% of those who applied. pic.twitter.com/Fpfs1Ivl6N 

— Committee on Education & Labor (@EdLaborCmte) September 19, 2019 

“I share my story because there was a promise that was made to me and to 
millions of other public servants. That promise is being broken every day,” 
Finlaw said. As of March 2019, the Education Department had forgiven the debt 
of only 518 public servants, fewer than 1 percent of its applicants. 

Congressional Democrats on the panel told Finlaw they want to fix the program. 

Committee chairman Rep. Bobby Scott, D-Virginia, noted there’s obviously 
something wrong with the program implementation when 99 percent of the 
applicants are rejected. 

 
United Federation of Teachers member Kelly Finlaw and Missouri educator 

Gloria Nolan are plaintiffs in a class-action lawsuit against Betsy DeVos and the 
U.S. Department of Education over their mishandling of the Public Service Loan 

https://t.co/Fpfs1Ivl6N
https://twitter.com/EdLaborCmte/status/1174803092581343232?ref_src=twsrc%5Etfw


Forgiveness program. From left, attorney Yelena Konanova, Nolan, attorney 
Margaret Siller, Finlaw and AFT President Randi Weingarten. Photo provided. 

“These aren’t puzzles or contests, this is a program that you are supposed to 
benefit from,” Scott said. 

Democrats expressed great frustration that James Steeley, CEO of the 
company that exclusively handles the PSLF refused to testify. Finlaw called it 
outrageous that Steeley could just say no. 

“If my principal called me in and I said, 'Nah, I’m not going to go,' it would mean 
my job,” Finlaw said. “And yet there’s an empty seat next to me. I don’t get to 
look anybody in the eye.” 

Denied PSLF? Try again. 

As of March 2019, the U.S. Department of Education has forgiven the loans of 
fewer than 1 percent of borrowers who applied for the federal Public Service 
Loan Forgiveness program. 

After so many borrowers were denied access to the program, Congress last 
year approved a temporary expansion of the program to allow more borrowers 
to qualify. 

The $350 million is available on a first-come, first-served basis. To qualify, your 
application must have already been denied because some or all of the 
payments were made under the wrong type of repayment plan. Borrowers who 
believe they may qualify for Temporary Expanded Public Service Loan 
Forgiveness (TEPSLF) should email a request to TEPSLF@ myfedloan.org and 
ask that the Education Department reconsider your eligibility. 

For more information, go to studentaid.ed.gov or contact FedLoan Servicing at 
1-855- 265-4038 from 8 a.m.–9 p.m., Monday through Friday. 

Help is available 

NYSUT is committed to helping members who are struggling with student debt. 

After training from American Federation of Teachers, NYSUT staffers are conducting student debt clinics in 
regional offices around the state. 

Working in partnership with Cambridge Credit Counseling, a 501(c)(3) not-for-profit agency, NYSUT 
Member Benefits is also sponsoring regional events and sending Cambridge Credit representatives to 
conferences and some local union meetings. 

NYSUT members are eligible for a free, no-obligation, debt and student loan consultation with one of 
Cambridge’s certified counselors. 

http://studentaid.ed.gov/


There is no charge to call and speak with a counselor, who can review members’ loans and help determine 
the best repayment options. 

The company has a dedicated telephone line (888-254-9827) for NYSUT members to get counseling for 
student loans, or for any other debt management issues. To date, more than 1,000 NYSUT members have 
contacted Cambridge for help. 

Cambridge also offers a web portal available at a reduced rate of $14.95 that can help explain the various 
options when paying down student debt, including student loan forgiveness programs, income-based 
repayment options and more. A report will be provided based on loan information and responses to 
questions. 

For more information, go to memberbenefits.nysut.org/cambridge. 

The AFT recently rolled out a new online debt relief tool called “Summer.” It’s an interface similar to Turbo-
Tax that can help ease student debt payments. 

Go to meetsummer.org/aft for more. In addition, AFT’s Forgivemystudentdebt.org website provides 
public service workers information about the federal PSLF program. 

 

 

 

 

 
Editor’s Note 

Each month the On Target will come out near the end of the month.   

If you have something that you would like included, please send 
as a Word document by the 20th of the month to: 
lpanek@clarenceschools.org    

Items that could be included are: Articles dealing with 
education/unions, Good ideas for teaching, something humorous/light 
dealing with education, Information for sharing, Opinion pieces on 
education, Advertisement for a service you provide.   
 

Thank you, 
Lisa Panek 

 

 

 

http://memberbenefits.nysut.org/cambridge
http://meetsummer.org/aft


• Shortage and Debt 

 
September 05, 2019 

Schumer issues call to action on 

teacher shortage and student 

debt crisis 
Author: Sylvia Saunders 
Source: NYSUT Communications 

 
Caption: NYSUT Executive Vice President Jolene DiBrango (third from left) and Rochester-area educators 
join Sen. Charles Schumer (at podium) in a call to action on the teacher shortage and the student debt 
crisis. Photo by Greg McCrea. 

With the state’s teacher shortage approaching crisis level, U.S. Sen. Charles 
Schumer joined with educators and union leaders today in Rochester to 
urge expansion of student loan debt relief and more funding for recruitment and 
retention programs. 

“We have to do this,” Schumer said. “We’re short of teachers as the school year 
begins … and the shortage is getting worse.” 

The New York Democrat said Congress must force U.S. Secretary of Education 
Betsy DeVos to spend all of the money allocated to the Public Service Loan 
Forgiveness program the way the law was intended. “Secretary DeVos — who 
everyone knows is anti-public education — has spent only 1 percent of the 
PSLF funding, “ Schumer said. “One percent — that’s incredible.” 

https://www.schumer.senate.gov/newsroom/press-releases/as-students-head-back-to-school-schumer-rings-the-bell-on-intensifying-teacher-shortage-in-central-new-york-that-threatens-to-restrict-schools-and-impede-access-to-quality-education-senator-launches-major-two-pronged-plan-to-boost-teacher-recruitment-in-syracuse
https://www.schumer.senate.gov/newsroom/press-releases/as-students-head-back-to-school-schumer-rings-the-bell-on-intensifying-teacher-shortage-in-central-new-york-that-threatens-to-restrict-schools-and-impede-access-to-quality-education-senator-launches-major-two-pronged-plan-to-boost-teacher-recruitment-in-syracuse


He said DeVos and her department have unfairly denied public service loan 
forgiveness to thousands of eligible public servants, citing a variety of shameful 
technical excuses. 

Schumer introduced Brighton High School physics teacher Adam Eck, who 
along with his wife Courtney, also a teacher, were denied public service loan 
forgiveness because they had consolidated their loans. 

“We just kept getting reasons — one after another — saying why we didn’t 
qualify,” Eck said. “After 23 years of teaching, we still owe $140,000 in student 
loans and probably won’t be able to retire when we are eligible.” 

Eck said the couple’s son, now a junior in high school, has said he wouldn’t 
consider going into teaching. “He says, ‘I don’t want to live in the financial world 
you live in,’” Eck said. 

While it’s been a difficult financial road, Eck said he doesn’t regret the path he 
chose. “I love what I do,” he said. “I love the kids … those ‘aha’ moments. I can’t 
quit what I’m so passionate about.” 

To help people like the Ecks, Schumer is calling for Congress to pass the What 
You Can Do For Your Country Act, which would expand and speed up the PSLF 
program for public servants. Under the bipartisan law enacted in 2007, 
borrowers are eligible for federal loan forgiveness after making 10 years of on-
time payments. 

In addition, Schumer is urging Congress to reject the administration’s proposed 
elimination of the Title II state grant program, which provides funding for teacher 
recruitment and retention. He said New York receives about $147 million under 
the current budget. 

Schumer highlighted NYSUT’s Take a Look at Teaching initiative, which 
sounded the alarm on the looming teacher shortage two years ago. While more 
and more educators retire, enrollment in teacher education programs has 
plummeted, he said. He noted that according to Teach New York, a partnership 
between the State Education Department and SUNY, an estimated 40 percent 
of teachers leave the profession in five years. “Most of them leave, not because 
they don’t love teaching, but because of economic and financial reasons.” 

NYSUT Executive Vice President Jolene DiBrango said the union 
wholeheartedly supports Schumer’s initiative. 

“In the next 10 years, the state is expected to need 180,000 teachers,” 
DiBrango said. “That is a crisis.” NYSUT’s Take a Look at Teaching 
initiative has focused on elevating the profession as a whole and increasing the 

http://www.nysut.org/lookatteaching
http://www.nysut.org/lookatteaching


diversity of the education workforce. “We’re working with higher education and 
K-12 to remove barriers to entering the profession,” DiBrango said. 

The union also strongly supports expansion of professional learning and 
mentoring programs. “Those Title II funds are essential to recruitment and 
retention,” she said. “If we are going to elevate the profession, we need to 
provide our teachers with what they need.” 

Numerous Rochester area education leaders noted how the shortage is hitting 
virtually all school districts in a growing number of subject areas. Sherry 
Johnson, executive director of the Monroe County School Boards Association, 
cited severe shortages for sciences, languages other than English, bilingual 
teachers, Career and Technical Education, school psychologists, occupational 
therapists and speech pathologists. Mike Wischnowski, dean of the St. John 
Fisher College School of Education, added special education to that list. 

“Our office has received calls from around the state,” Schumer said. There was 
one district that had an earth science opening for more than five months and not 
one person applied. Others are depending on long-term substitutes to fill the 
void. 

“It’s now spread so even affluent districts are having problems,” Schumer said. 
“We have to act now.” 

 

 

 



• Message from our President 

  

07/21/2019 

A defining moment for democracy 
by Randi Weingarten 

President, American Federation of Teachers 

Teachers have always had a huge responsibility for the next generation: To teach 

and nurture students so they have the opportunity to live fulfilling lives. To 

make our classrooms and schools safe and affirming. To help young people 

develop the skills, confidence and sense of responsibility to be engaged citizens. 

Today the role of America’s teachers is even bigger—they are called on to be 

defenders of decency and guardians of democracy because, while our 

democracy has never been perfect, today its very existence is threatened. 

 
Weingarten with members and activists at a vigil on July 12 in Washington, D.C. 

to end human detention camps. Photo by Miisha Nash. 

President Trump has trampled rights enshrined in the Constitution. He has 

waged a war on truth and scoffed at the rule of law. He has incited people to 

fear others for absolutely no good reason. He is enamored of despots, and 

distances our allies. He has put commerce and greed over human rights. He has 

stoked America’s divisions in order to exploit them. 

Our freedoms are under attack by a president who threatens to imprison his 

political opponents, who openly wishes he could “get rid” of journalists, and 

who props up white nationalism. 



Our elections are undermined by widespread voter suppression, by extreme 

partisan gerrymandering (which was just upheld by the Supreme Court), and by 

open invitations to foreign interference—with Trump even joking about it with 

Vladimir Putin last month. 

Our very moral character as a nation is tested when government leaders portray 

immigrants and asylum-seekers not as people in need, but as invaders so 

threatening and worthless that the government’s inhumane treatment of 

them—denying even children adequate food, sleep and hygiene—is somehow 

deserved. 

In a civil society, there is no “both sides” on matters of human dignity, equal 

rights, tolerance of diversity, truth or the rule of law. These are not options 

against which other beliefs can be regarded as equally worthy. But today these 

values need defending. 

Trump is using his bully pulpit to stoke nationalism, misogyny and racism. Just 

recently, he hurled invectives against four congresswomen of color, suggesting 

they should be silenced or leave the country whose Constitution they have 

sworn to uphold. At a campaign rally last week, Trump whipped up an arena of 

mostly white supporters with his attacks on a black, female, Muslim member of 

Congress, amid chants of “send her back.” I have come to the chilling realization 

that the president of the United States, by his actions, is leading a homegrown 

hate movement. 

Americans must be clear-eyed about the perilous time we are in. We must think 

seriously about what we can do to take a stand, and about the implications of 

doing nothing. We can’t ignore Trump’s bigotry and cruelty, or the fact that his 

erratic behavior is intended to create chaos and confusion. And we can’t assume 

things won’t get worse. 

Last week I gave a speech to 1,200 educators at the American Federation of 

Teachers’ TEACH conference about the gravity of our situation. While this is not 

the first time our democracy has been at risk, today educators play a crucial role 

in its survival. Why? Because our members are at the nexus of public education 

and the labor movement, which provide direct pathways to broad-based 

prosperity and pluralism, and a better life. 

The fight to safeguard democracy begins in America’s classrooms and schools, 

where we both embrace America’s diversity and forge a common identity. Our 

https://www.aft.org/news/weingarten-educators-must-save-democracy


public schools are where young people develop the skills they need to be 

engaged and empowered citizens—voice, latitude and the ability to think for 

oneself. Teachers must have the freedom to teach these skills—which may not 

be measured on standardized tests, but which are the measure of a vibrant 

citizenry. 

When classrooms are freed from the tyranny of standardized testing and test 

prep, there is time for students to analyze problems in their communities, figure 

out potential solutions and advocate for change. When teachers don’t have to 

adhere to lock-step pacing calendars, they can allow extended classroom 

discussions and debates. They can model democratic deliberation—where 

disagreements are over ideas, not people, and dissenting views are respectfully 

heard, not shouted down; and where opinions need to be supported with logical 

arguments and evidence, and not simply asserted. 

Public education at its best provides a ladder of opportunity, a path out of 

poverty, and a place where America’s pluralism is celebrated. Democracy in 

education has always been the foundation for providing 

education for democracy.  

Alexis de Tocqueville, the 19th-century observer of American democracy, wrote: 

“America is great because she is good. If America ceases to be good, America 

will cease to be great.” 

When this moment in history is written, let it be said that Americans defended 

what is best about our country, and fought the worst. That hope won against 

fear, aspiration over frustration, and humanity over cruelty. That we defeated 

demagoguery. And that our public schools were a sturdy cornerstone helping to 

preserve our democracy. 

 

 

 

 

 

 

 



• Unions 

AUGUST 2 8 ,  2 01 9  

As Labor Day Turns 125, Union Approval Near 

50-Year High 
BY JEFFREY M. JONES  

 

• 64% of Americans approve of labor unions 
• Since 1970, higher only in 1999 (66%) and 2003 (65%) 
• Up 16 points from 2008, with party groups showing similar increases 

WASHINGTON, D.C. -- Sixty-four percent of Americans approve of labor unions, 
surpassing 60% for the third consecutive year and up 16 percentage points from its 
2009 low point. This comes 125 years after President Grover Cleveland signed a 
law establishing the Labor Day holiday after a period of labor unrest in the U.S. 

Union approval averaged 68% between Gallup's initial measurement in 1936 and 
1967, and consistently exceeded 60% during that time. Since 1967, approval has 
been 10 points lower on average, and has only occasionally surpassed 60%. The 
current 64% reading is one of the highest union approval ratings Gallup has 
recorded over the past 50 years, topped only in March 1999 (66%), August 1999 
(65%) and August 2003 (65%) surveys. 

 

https://www.gallup.com/people/item.aspx?a=100180


Higher public support for unions in the past few years likely reflects the relatively 
good economic conditions in place, particularly low unemployment. By contrast, the 
lowest union approval ratings in Gallup history came from 2009 through 2012, 
years of high unemployment that followed the Great Recession. Gallup also 
observed relatively low union approval during the poor economic times in the late 
1970s and early 1980s. 

Democrats, independents and Republicans are all more likely to view unions 
positively now than they were at the low point a decade ago. Notably, since 2009, 
union approval has increased among each party group by 16 or 17 points. 
Democrats (82%) remain far more likely than Republicans (45%) to approve of 
unions. 

Changes in Labor Union Approval by Party, 2009-2019  

2009 2019 Change 

    
 

% % pct. pts. 

Democrats 66 82 +16 

Independents 44 61 +17 

Republicans 29 45 +16 

GAL L UP  

In addition to partisanship, union affiliation is a significant driver of union approval. 
Specifically, 86% of U.S. adults living in a household with a union member approve 
of unions, compared with 60% of those in nonunion households. 

According to the 2019 survey, 14% of Americans reside in a union household, and 
10% of working adults are personally members of labor unions. 

View complete question responses and trends. 

Learn more about how the Gallup Poll Social Series works. 

 

 

 

 

 

 

 

 

 
 
 

https://news.gallup.com/file/poll/265931/190828Unions.pdf?g_campaign=item_265916&g_medium=copy
http://www.gallup.com/201200/gallup-poll-social-series-work.aspx?utm_source=link_newsv9&utm_campaign=item_265916&utm_medium=copy


• The Lighter Side 

 

 

 

 
Dollar Tree - At Dollar Tree, teachers may get 10% off their purchase with a valid school ID. This discount 

is only available at participating stores - so make sure to ask. Plus, Dollar Tree online has a Teacher Ideas section 

to help you set up your classroom on the budget you have. 

Learn More Here: http://www.dollartree.com/ 

 

Jo-Ann Fabric and Crafts - With Jo-Ann's Teacher Rewards Program, teachers can receive 15% 

off every purchase every day. In addition, you will receive a 20% off total purchase bonus coupon when your 

discount card is mailed to you. 

Learn More Here: http://www.joann.com/ 

 

Michael's - At Michael's, teachers can receive 15% off their purchase. This offer is only valid in-stores, so 

ask a sales associate. 

Learn More Here: http://www.michaels.com/ 

http://www.dollartree.com/custserv/custserv.jsp?pageName=Teachers
http://www.joann.com/teacherrewards/
http://www.michaels.com/


• Stress 

Teacher well-being is a critical and often 

overlooked part of school health 

May 08, 2018 

Authors: 

Alexandra Cox, Bonnie Solomon, Dominique Parris 

As education stakeholders consider improvements to school climate, school 

safety, and student well-being, many have turned their attention to the role of 

schools in promoting mental health. While most of this attention focuses on 

students’ mental health needs, it is also essential to explore ways of supporting 

teachers and school staff who often experience high levels of stress. 

Relative to professionals in other sectors, educators experience significantly more 

stress and suffer more often from mental health problems. In fact, 61 percent of 

educators reported that their work is “always” or “often” stressful. Failing to 

address the mental health needs of teachers (concurrent with our focus on student 

stress and trauma) may affect their ability to address critical needs among 

students. Teacher wellness has been linked not only to teachers’ physical health, 

but also to stability in schools and to teaching effectiveness and student 

achievement. Moreover, teachers’ emotions and stress levels have been found to 

influence those of students and other teachers. In Child Trends’ preliminary 

research on creating healthy school environments, students, educators, and 

policymakers all mentioned teacher wellness as an important factor in the overall 

health of a school. 

Research points to several key sources of stress that can undermine teacher 

wellness: high-stakes job demands, limited resources and professional autonomy, 

and negative school climate. Heightened attention to student test scores in recent 

years has placed teachers under increased scrutiny, as their professional success is 

measured in large part by student performance on standardized exams. They must 

also navigate challenging student behavior and complex parent and family needs. 

Teachers are often expected to drive student success for a diverse set of learners 

and intervene across a range of challenging situations with limited materials, 

assistance, and control over school and classroom decisions. In fact, teachers are 



less likely than any other professional group to report feeling that their opinions 

matter at work. 

Existing research suggests that the availability of supports and resources to 

address students’ needs may affect teacher wellness; preliminary findings from 

Child Trends research indicate that unmet student needs may be a potentially 

critical source of teacher stress. When a student experiences trauma at home or 

lacks sufficient resources to thrive in the classroom, her teacher is often the first to 

notice that something is wrong and to respond. In the absence of sufficient student 

support services at the school, or systems that link students with needed services 

in the community, the teacher may feel helpless to meet the needs of that student. 

Alternatively, the teacher may become the student’s primary support system. Both 

scenarios are emotionally taxing for the teacher. 

While elements of the school environment and structure seem to cause 

considerable stress for teachers, the mechanisms commonly suggested to reduce 

teacher stress tend to focus on the teacher’s responsibility for self-care. Self-care 

practices such as meditation, exercise, or participation in a support group are 

inexpensive and straightforward to implement, and certainly have the potential to 

alleviate symptoms of stress. However, these practices do not address the root 

causes of teacher stress and may divert attention from the systemic stressors that 

exist in schools today. Instead, we should address these sources of stress and 

embrace a holistic approach to teacher wellness. Promoting teacher wellness 

requires attention to physical and mental health, professional development and 

support, and resources needed to be effective in the classroom, among other 

things. 

Any profession is bound to have its stresses, and teaching is no different. But 

when we accept that an unhealthy level of stress is inherent to teaching, and place 

the burden of stress reduction on the individual teacher, we limit our ability to 

improve overall school wellness. We can better shape healthy schools for teachers 

and students by addressing the underlying causes of chronic stress and cultivating 

environments that promote teacher wellness. Ultimately, such attention could lead 

to healthier, more supportive school communities and more positive outcomes for 

students. When teacher wellness becomes a norm, so too will student success. 
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Welcome Back!! 

Have a  

GREAT  

2019-2020 Schoolyear!! 

 

 


